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The City Council
continues hiding at
meetings via Zoom.

Lawrence enlutado
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"Our sincere condolences, prayers and thoughts to
the Rosario family on their profound, painful and
immeasurable loss. The Lawrence community, our
Commonwealth and Nation stands with you. We
honor Johanny and our other service members ultimate
sacrifice, courage and service," said Juana Matias.
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Liga Roberto Clemente
en New York
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La liga de baseball Roberto Clemente de Lowell representando a Puerto Rico en los
juegos internacionales New York Baseball Fever 202 1Internacional

La Liga de Baseball del Bronx en New York se llevo el triunfo donde quedaron
Campeones y también el nifio Jalian Cortés se llevd el Premio de MVP durante la
competencia entre las ligas de Reptblica Dominicana y Cuba en la categoria 13U.

"Estamos mas que orgullosos de nuestros jugadores nuestra liga represent6 a Puerto
Rico y Colombia gracias a los padres y coach que ayudaron a este logro. Gracias especiales
al Sr Gabriel Balcacer de la ciudad de New York de parte de todo nuestro staff", dijo Maria
Claudio, Presidenta de la Liga Roberto Clemente.

Ayuntamiento en crisis

Aprendera Semana
ispana?

Pagina 4

"Nuestras mas sinceras condolencias, oraciones y
pensamientos a la familia Rosario por su profunda
e inconmensurable pérdida. La comunidad de
Lawrence, nuestro estado y Nacion estan con
ustedes. Honramos a Johanny y a los demas
miembros del servicio por su maximo sacrificio,
valor y servicio", dijo Juana Matias.

La experiencia de Opa-locka

Un capitulo de "Pablito: un cubano con acento de Boston"

McNamara Appointed
Methuen Police Chief

(Methuen) After a highly competitive selection process, Mayor Perry
is pleased to announce he has selected Lawrence Police Captain Scott
McNamara to be the city’s next Police Chief. McNamara brings over 25
years of law enforcement experience with the City of Lawrence. “This
was an extremely difficult decision as both candidates did a fantastic job
in all three of their interviews as well as with questions from the City
Council” Stated Perry.

“I knew that both men had the capability to do the job but in
McNamara [ saw a poise and calm leadership capacity that can continue
the progress we have made with the Methuen Police Department in this
community. This decision was not made lightly, and I look forward to
partnering with Chief McNamara to continue working on 21st century
policing in Methuen.”

McNamara received his bachelor’s degree in criminal justice from
Salem State University and his master’s degree in criminal justice from
the University of Massachusetts at Lowell. He has spent 20 years as a
superior officer on the Lawrence Police department and received the
Superior officer of the Year award as well as the Life Saving with Valor
award.

“I am grateful for this wonderful opportunity to lead the men and
women of the Methuen Police Department as their next Chief. I recognize
this is an important moment in time for the City of Methuen, a time to
put the past behind us and focus our collective efforts on the promise
of the future. I am grateful to the members of the Selection Committee
and the City Council each of whom dedicated a significant amount their
personal time and effort to this process. I also want to recognize all of
the wonderful candidates that participated. They truly represent the best
and the brightest our profession has to offer. I am grateful to stand among
them. Finally, I'm honored to have won the confidence of Mayor Perry, but
I also understand the real challenge lies ahead. That being said, earning
the confidence of the men and women of the Methuen Police Department
and the Citizens of Methuen as a whole. I intend to do just that!” Said
McNamara.

The appointment of Chief McNamara will be on the City Council
agenda for the September 7th meeting. Please join us in congratulating
Chief McNamara on his new role.
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Corrupcion en Lawrence:
Donde todo comenzé

Corruption in Lawrence:
Where it All Began
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Haverhill on masks and vaccinations
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Fechas importantes sobre las Elecciones 2021

15 de Septiembre: ultimo dia para regresar la solicitud de una boleta de voto ausente
para la eleccion primaria del 21 de septiembre.

21 de Septiembre: Elecciones Primarias. Los lugares de votacion abriran de 7 AM a 8
PM. Los dos candidatos o candidatas a la Alcaldia que obtengan mas votos se enfrentaran
en la eleccion final del 2 de noviembre. No olvide salir a votar.

13 de Octubre: ultimo dia para registrarse para votar en la eleccion final del 2 de
noviembre.

27 de Octubre: tltimo dia para presentar una solicitud de boleta de voto ausente para
la eleccion final del 2 de noviembre.

2 de Noviembre: Eleccion final. Los lugares de votacion estaran abiertos de 7 AM a
8 PM.

El candidato o candidata a la Alcaldia que obtenga mas votos sera el proximo alcalde
o la proxima alcaldesa de Lawrence.

IMPORTANT DATES OF THE 2021 ELECTIONS

September 15: Last day to return an absentee ballot request for the September 21
primary election.

September 21: Primary Elections. Polling places will open from 7 AM to 8 PM.
The two mayoral candidates with the most votes will face off in the final election on
November 2: Don't forget to vote.

October 13: Last day to register to vote in the final election on November 2.
October 27: Last day to submit an absentee ballot request for the final election on
November 2.

November 2: Final choice. Polling places will be open from 7 AM to 8 PM.

The mayoral candidate with the most votes will be the next mayor of Lawrence.

“Success is not final, failing is not fatal. It is the courage to continue that counts.”

“El éxito no es el fin, el fracaso no es mortal. Es el valor de continuar lo que cuenta”

- Winston Churchill

fepticmbee 1 1th & 12th ik
I2pm - Spm l". Public Schodly
El ertacionamiento detras 4
de 258 Erren Street.
lawrence. MA
www.lawrencearks.ong

|
|i i -r-.. L]
L il '.1:';':-.;1.“:‘:
i

ety |y A

L™

i AF the Arfe
LRI = LA

feptember | Ith & |2th
| 2pm - Spm
The Parking lot behind
258 Erren St
lawrence. MA
www.lawreacearts.org

Dance . Singing . Spoken Word . Food. Crafly . & More
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La votacion anticipada en las
primarias delaalcaldiadeHaverhill
comienza el 5 de septiembre

Las boletas por correo estan disponibles ahora en linea o en el

Ayuntamiento.

Los funcionarios electorales de
Haverhill han programado varias fechas,
horarios y lugares para la votacion anticipada
para las elecciones preliminares de alcalde
del 14 de septiembre, anuncio la secretaria
municipal Linda Koutoulas.

El primer dia para la votacion anticipada
es el domingo, 5 de septiembre de 2:30 a 8
en Somebody Cares New England, 358
Washington St.

La semana siguiente, desde el martes,
7 de septiembre hasta el viernes, 10 de
septiembre, la votacion anticipada se
llevara a cabo de 8 am. a 4 p.m. en el
sotano del Ayuntamiento, 4 Summer St. El
Ayuntamiento permanecera abierto para
votacion anticipada hasta las 8 p.m. el
jueves, 9 de septiembre.

La boleta electoral preliminar
incluye al alcalde titular James J.
Fiorentini y dos aspirantes. Los dos que
obtengan mas votos procederan a las
elecciones generales del 4 de noviembre.

El 25 de agosto fue el ultimo dia para
registrarse para votar en las elecciones

preliminares. Los votantes elegibles pueden
registrarse para votar en la Oficina del
Secretario de la Ciudad, o en linea visitando
https://www.sec.state.ma.us/OVR/.

Los votantes registrados también
pueden solicitar una boleta de votacion por
correo hasta el 8 de septiembre para votar
en las elecciones preliminares de alcalde. La
solicitud esta disponible en la Oficina del
Secretario de la Ciudad o puede descargarla
aqui: https://www.sec.state.ma.us/ele/
elepdf/2021-Vote-by-Mail-Application.pdf.

Las solicitudes de voto por correo
deben devolverse a la Oficina del Secretario
de la Ciudad o depositarse en el buzon
de elecciones en la parte trasera del
Ayuntamiento antes de la fecha limite del
8 de septiembre.

Las boletas de votacion por correo
completadas pueden devolverse a la Oficina
del Secretario de la Ciudad o depositarse
en el lugar de eleccion del Ayuntamiento
en cualquier momento hasta que las urnas
cierren a las 8 p.m. el dia de las elecciones
preliminares el 14 de septiembre.

Early Voting in Haverhill Mayoral
Primary Begins Sept. 5

Mail-in ballots available now online or at City Hall

Haverhill election officials have
scheduled several dates, times, and
locations for early voting for the Sept. 14
preliminary mayoral election, City Clerk
Linda Koutoulas has announced.

The first day for early voting is Sunday,
Sept. 5 from 2:30 to 8 at Somebody Cares
New England, 358 Washington St.

The following week, starting Tuesday,
Sept. 7 to Friday, Sept. 10, early voting
will take place from 8 a.m. to 4 p.m. in the
basement of City Hall, 4 Summer St. City
Hall will remain open for early voting until
8 p.m. on Thursday, Sept. 9.

The preliminary election ballot includes
incumbent Mayor James J. Fiorentini and
two challengers. The top two vote-getters
will proceed to the general election Nov. 4.

Aug. 25, was the last day to register to
vote in the preliminary election. Eligible

voters can register to vote at City Clerk’s
Office, open today until 8 p.m. or online by
visiting https://www.sec.state.ma.us/OVR/.

Registered voters may also apply for
a vote-by-mail ballot until Sept. 8 to vote
in the preliminary mayoral election. The
application is available at the City Clerk’s
Office or you can download it here: https://
www.sec.state.ma.us/ele/elepdf/2021-Vote-
by-Mail-Application.pdf.

Vote by mail applications must be
returned to the City’s Clerk’s Office or
dropped into the election drop box in the
back of City Hall by the Sept. 8 deadline.

Completed vote-by-mail ballots can
be returned to the City Clerk’s Office or
dropped into the City Hall election drop
anytime until the polls close at 8 p.m. on
preliminary election day Sept. 14.
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ACEPTANDO NUEVOS PACIENTES

Atencidén primaria para todas las edades
Farmacia con servicio a domicilio
Servicios de laboratorio
Salud Conductual
Obstetricia-Ginecologia y procedimientos
Programas de tratamiento de abuso de sustancias

Se aceptan Medicaid y lamayoria de los seguros de Massachusetts.

Asistencia para la inscripcidn en seguros para pacientes y familias sin seguro.

755 Main St. Haverhill
978-557-2300

Haverhi]]

Family Health Center

haverhillfamilyhealthcenter.org

ACCEPTING NEW PATIENTS

Primary Care for All Ages
Full Service Pharmacy with Delivery
On-site Laboratory
Behavioral Health
OB-GYN and Procedures
Substance Abuse Treatment Programs

Massachusetts Medicaid and most insurances accepted

Insurance Enrollment Assistance for patients and families without insurance.
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POR DALIA DiAZ
daliadiaz@rumbonews.com

READ IT IN ENGLISH ON PAGE 16

Desde Mi Esquina

L]

Ayuntamiento en

L] L]
Crisis

Esta ha sido una semana de victorias y
decepciones dondequiera que miremos. A
nivel local, el Ayuntamiento de Lawrence
esta retumbando sobre desarrollos recientes
en el Departamento de Personal con los
tres empleados en licencia administrativa
mientras investigan cierta informacion
publicada en Rumbo hace un par de
semanas. Mientras esta en curso, la proxima
semana les traeré los resultados, si los hay.

El director de personal Frank Bonet
se marcha a un puesto similar en Chelsea,
cumpliendo su deseo de ser candidato al
concejo municipal en general. Las reglas de
la ciudad no permiten que los empleados de
la ciudad se postulen para cargos publicos y
ahora continuara participando activamente
en los asuntos de la ciudad, aunque en una
capacidad diferente donde cree que puede
lograr mas.

(Aprendera alguna
vez Semana Hispana?

Durante los tltimos 42 afios, Lawrence
ha estado celebrando la Semana Hispana
y deberia ser un simbolo de orgullo que
esta organizacion pueda unir a todas las
nacionalidades bajo una bandera: Juntos en
Armonia.

Hay algunos afios mejores que otros,
pero la controversia parece ser evidente en la
mayoria de los afios. Prevalecen las dudas y
los rumores de irregularidades y en muchos
casos se ha demostrado que son correctos.

Un afio, un miembro de la junta se
fue para su pais con ($11,000) el efectivo
recolectado en los puestos de comida. Su
madre prometiéo cumplir con eso si no se

presentaban cargos contra ¢él, pero pronto,
todo se olvido.

El alquiler de estos quioscos siempre
fue problematico porque algunas personas
insistieron en pagar al final del festival con
lo recaudado. Cuando la junta instituyd
los pagos mediante cheques y no aceptd
efectivo, surgié otro problema al intentar
cobrar los cheques devueltos por los bancos.

Durante muchos afios nos enteramos
de que el dinero recaudado del camioén de
la cerveza se metia en una bolsa de papel
que nunca llegaba al banco. O el momento
en que alguien admitié que los cientos de
dolares recaudados en uno de los concursos
de belleza se gastaron en cosas personales y
nunca se devolvieron a la organizacion.

Ocasionalmente, la Semana Hispana
tuvo que ser rescatada por algun lider
comunitario dispuesto a arriesgar
su reputacion para cubrir el déficit del
afio anterior. El peor de los casos fue
probablemente cuando Nunzio DiMarca
tomo el timoén de la organizacion durante
dos afios con una deuda atrasada de mas de
$60,000 durante algunos afios.

Nunzio, italiano de nacimiento, era
creativo y, habiendo vivido toda su vida
en Lawrence, tenia contactos en muchas
industrias y organizaciones. Se asegurd
de acercarse a todos los que conocia
pidiendo apoyo para la Semana Hispana y
lo consigui6. Al final de su mandato de dos
afios, habia pagado todas las deudas y las
habia dejado al dia. Ademas, con el paso del
tiempo, los sistemas implementados y los
contactos que eran contribuyentes clave no
fueron cultivados, lo que provocd grandes
pérdidas en los esfuerzos de recaudacion de
fondos.

Siempre hubo desorden y confusion
entre los miembros de la junta, la mayoria

Suefio de Maravilla es un programa
interactivo para el publico en
espanol por la 1490 AM y 3.7 FM,
ademas de Facebook y proxima-
mente por YouTube

Si quiere saber

guien lo controla,

mire a quién no le
permite que lo critigue.

AZQUOTES

de las veces en violacion de las reglas. En
los ultimos afios, José Arnaldo Davila fue
presidente e intenté poner algin orden
con mano firme; si bien tuvo cierto nivel
de éxito, hubo otros que no tenian idea de
como hacerlo dentro de los protocolos de
una Junta Directiva o las Reglas de Orden
de Robert.

El afio pasado, la pandemia detuvo
todas las celebraciones locales y también
se cancelo la Semana Hispana. Parte de la
planificacion ya habia comenzado para la
celebracion de 2020 y se acordd que todo
se trasladaria al 2021.

Esa falta de disciplina provoco la
repentina renuncia de su presidente y algunos
de los miembros restantes nombraron un
nuevo presidente, tesorero y secretario a
pesar de las objeciones de otros. Entonces,
lleg6 el momento de la venganza; a algunos
de esos miembros no se les permitié votar
porque la nueva presidenta dijo que no
eran miembros activos. Afirmaron que
esa declaracion no era cierta porque no
se habian estado ausentes durante tres
reuniones consecutivas como establecen las
reglas.

Las acusaciones iban y venian y
terminaron en la corte con solicitudes de
ordenes de restriccion que finalmente no se
concedieron.

Aun sufriendo los efectos del

CARTAS AL EDITOR
RUMBO

315 Mt. Vernon St.
Lawrence MA 01843
Email: Rumbo@rumbonews.com

Las cartas deben tener menos de 300 palabras de
largo. Favor de incluir un nimero de teléfono o
direccion electronica para confirmar quién la envia.

COVID-19 este ano, la celebracion
probablemente deberia haberse pospuesto
para planificarla mejor. La mayoria de los
eventos de recaudacion de fondos que estan
programados para el afio no se llevaron a
cabo, pero ese no fue su unico fracaso.

En lugar de permitir la continuidad
de la organizacion respetando los planes
acordados para el 2021, se cambio a Leti
Valdez, que habia sido seleccionada como
Gran Mariscal para 2021. Joan Pefia iba a
ser la oradora invitada y el libro de anuncios
iba a estar dedicado a Kelsey Duran, ambos
fueron cambiados.

El libro de anuncios es una buena
fuente de ingresos para compensar los
gastos relacionados con la Semana Hispana
y siempre ha sido fuente de criticas. jEste
afio fue el peor de todos!

Puede que digan que fue porque se
prepard apresuradamente, pero lo que
mostr6 fue que la ira y la venganza es el
claro motivador. La pagina que honra a
los presidentes anteriores omitio a los que
no les agradan. José Arnaldo Davila fue
presidente dos veces, antes que Zoila Disla
y nuevamente después de ella, pero su foto
no fue publicada.

Puede que la armonia se haya ido
pero no deben olvidar que los miembros
de las juntas directivas cambian — pero las
organizaciones son las que perduran.

Es facil encontrara Rumbo
(978) 794-5360

OPORTUNIDAD DE PROPIEDAD DE VIVIENDA

ASEQUIBLE PARA VETERANOS
1047 South Street, Tewksbury
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Honoring the Memory of Johanny Rosario Pichardo

Stadium photos: Richard Russell

La Sargento Johanny Rosario Pichardo fue uno de los trece soldados que murieron como
resultado de un terrorista suicida en el aeropuerto de Kabul en Afganistan. Los residentes
de Lawrence la honraron con una ceremonia muy emotiva.

arine from Lawrence killed in Afghanistan

Johanngf Rosario s
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Sergeant Johanny Rosario Pichardo was one of the thirteen soldiers who died as a result
of'a suicide bomber at the Kabul airport in Afghanistan. She was honored by the residents
of Lawrence with a very emotional ceremony.
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As night fell, the Lawrence Veterans Stadium filled up with residents paying tribute to the A medida que la noche cayo, el estadio de veteranos se llend con residentes que fueron a
young woman who only wanted to serve her country. hacer tributo a la joven que solamente queria servir a su pais.

ey Ul A ¥ : i




6 : Rumbo :.

ANO 26 ® LAWRENCE, MA e EDICION 781 e SETIEMBRE 1,2021

Corrupcion en Lawrence: Donde todo comenzé

Por Dalia Diaz

Hace un par de meses, DPW Franklin
Miguel, el Jefe de Gabinete Juan Jaramillo
y Kendrys Vasquez hicieron lo inimaginable
como administraciéon. La administracion
tenia la intencidén de utilizar a sus
funcionarios y a los residentes/solicitantes
con fines politicos para encontrar formas de
verse bien durante el periodo electoral.

(Qué paso exactamente con esta
administracion? Bueno, habian conspirado
un plan para mentir y engafiar a la gente para
que solicitaran trabajos inventados que no
llevarian a ningun lado a los solicitantes.
Este fue uno de los primeros actos de
corrupcion politica y falta de ética que
tuvo numerosos efectos de dominé en el
ayuntamiento de la ciudad y, sinceramente,
creo que fue la causa por la que el director de
personal Frank Bonet se fue a otro trabajo.
Frank no queria tener nada que ver con gente
sin escrupulos.

Como siempre, preparemos el escenario
para que pueda comprender mejor. Vamos
a informarle de lo que estd en marcha y
luego proceder a informarle sobre cémo
el alcalde y sus compinches decidieron
violar la ley, tomar decisiones poco €ticas
y tomar represalias ilegalmente contra el
Director de Recursos Humanos de la Ciudad
de Lawrence, quien ahora decidié no solo
buscar empleo en otro lugar, sino también
postularse para Concejal en general.

La Ciudad de Lawrence y el Sindicato
de Trabajadores del Local 3 tienen un
memorando de entendimiento acordado
que se negocid de buena fe hace varios
afios. El acuerdo entre el sindicato y
la ciudad establece que si la ciudad
desea contratar empleados temporales,
que la ciudad y el sindicato acordaran
mutuamente los términos del trabajo
temporal, incluido el periodo de tiempo
(generalmente 90 dias) y la cantidad del
personal requerido (generalmente entre 30
y 45 personas). El memorando siempre ha
dictado la situacion en la que ambas partes
traen empleados temporales para trabajar
en los parques y para una mayor limpieza
de las calles.

Se divulga que este memorando
se implementd porque, en el pasado, la
ciudad aprovechaba la cantidad de personal
temporal y los contrataba temporalmente de
manera ilimitada, lo que provocaba que el
sindicato perdiera trabajo, pago, horas extras
y miembros del sindicato con nuevas cuotas
sindicales.

Ademas, en el transcurso de ocho
afios, bajo el actual Director Administrativo
y Financiero (CAFO) Mark Ianello, las
relaciones con los empleados se han
derrumbado, especialmente durante las
negociaciones. Todos los sindicatos de
la ciudad estan descontentos con las
ultimas cuatro propuestas que la ciudad ha
impuesto a los sindicatos para la negociacion
colectiva, incluida la subcontratacion de la
mayor parte del trabajo del DPW. Trabajo
que podrian completar los empleados del
DPW (trabajo sindical) y/o contratando mas
empleados permanentes.

Entonces, el afio pasado, en mayo de
2020, el sindicato rechazo la solicitud de
la ciudad de trabajadores temporales para
trabajar en los parques y las calles. El
Alcalde Rivera no estaba tan molesto con
la decision del sindicato porque COVID-19
tenia muchos parques cerrados y la gente
se adheria en su mayoria a los protocolos
de COVID-19. El trabajo en 2020 se
subcontratd una vez mas.

Sin embargo, avancemos hasta mayo
de 2021, cuando el Alcalde Interino
Vasquez solicitd trabajadores temporales,
principalmente para lucir bien para las
elecciones, pero igualmente para limpiar
parques y calles. Estos trabajadores
temporales siempre son necesarios debido
a la cantidad limitada de trabajadores que
tiene la ciudad en la fuerza laboral. El
Alcalde Interino Vasquez se sorprendio de
que el sindicato rechazara su solicitud de
empleados temporales. Pidi6 que el director
de personal le dijera al sindicato que él era
un alcalde diferente y que apoyaria al Local
3 en el futuro. Nota para el alcalde: Eso es lo
que dicen todos los alcaldes cuando quieren
ser electos "Soy diferente".

El sindicato no se dejo engafiar por ese
truco y fue un rotundo "no" por tercera vez.
Fue la primera derrota del Alcalde Vasquez
y no pudo soportarla. Exigio que el director
administrativo y financiero hiciera algo
al respecto. Pidi6 a los abogados que lo
exigieran.

Un dia después, el director del DPW,
Franklin Miguel, encontré una respuesta a
su supuesto problema de no tener empleados
temporales. Fue tan indignante que el
director de personal, Frank Bonet, quedd
afligido y consternado. Franklin declard
que la ciudad deberia mentirle a la gente y
decirles que la ciudad estaba contratando
para una colocacion permanente en lugar de
trabajos temporales, pero con la intencion
de despedir a los nuevos empleados después
de 90 dias de trabajo. Esa fue la solucion
del DPW Director a una solucion para su
problema. Conseguir su prop6sito aunque
fuera mintiendo al sindicato y a las personas
que solicitarian los puestos.

El Director de Personal indicé
varias cosas incorrectas con la estrategia
del Director del DPW (falsificar la
contratacion) frente a un grupo de jefes
de varios departamentos. Una cuestion era
obvia, que era un dilema ético e integral.
Frank sefial6 que no se sentia comodo
contratando de 30 a 45 personas con la
intencion de despedirlas en tres meses.
Seria mentirle a la gente. Estaria mintiendo
a los miembros del concejo de la ciudad.
Estaria incumpliendo las ordenanzas y
tendria que hacer trampa en el presupuesto
para que funcione.

El Director de Recursos Humanos indicd
que la gente dejaria trabajos remunerados, en
otro lugar, y serian engafiados para solicitar
un trabajo que pagaba en gran medida $19 y
$20, con beneficios y jubilacion, solo para
ser cesanteados tres meses después y durante
un ciclo electoral. Kendrys aun tenia que
anunciarlo, pero Frank dejo muy claro que
le haria dafo a Kendrys si decidia postularse
paraun cargo. La respuesta de DPW Miguel
fue "no habria problema".

El Director de Recursos Humanos
también indicd que el presupuesto de
la ciudad para el afio fiscal 22 no habia
incluido contrataciones permanentes
adicionales para otros 30-45 empleados
y que contratarlos falsamente seria
violar el voto del concejo municipal
para el presupuesto del afio fiscal 22, e
incluso violar las ordenanzas que fueron
escritas para proteger de estos mismos
abusos. Ademas, el Director de Recursos
Humanos indic6 que se necesitarian fondos
adicionales para cubrir los gastos asociados
con el seguro médico y dental y los
beneficios adicionales para los empleados,
como la jubilacion.

Luego se recomendd
al director del DPW que
subcontratara el trabajo y
permitiera que el equipo de la
ciudad negociara con el sindicato.
A Miguel no le gusto la respuesta.
El director del DPW, Miguel,
se dirigié al jefe de personal
recién contratado y al Alcalde
Interino Vasquez y le dijo que el
Director de Recursos Humanos,
Bonet, estaba obstaculizando
y reprimiendo la autoridad del
alcalde.

Fue aqui cuando el Jefe de
Gabinete Jaramillo y el Director
de Recursos Humanos chocaron.
Este es el punto donde las
represalias comenzaron primero
por el Jefe de Gabinete Jaramillo
y luego por el Alcalde Vasquez.
En la misma semana, la secretaria
del Director de Recursos
Humanos fue amenazada con ser
despedida. El director de recursos
humanos, Bonet, fue acusado de
indicar que el salario del jefe de
despacho era ilegal y no estaba
autorizado, como indica una
nota incluida en la autorizacion
de ndémina. Posteriormente, el
Jefe de Gabinete Juan Jaramillo
siguié enviando mensajes con
entonacion desagradables sobre
los empleados temporales al

“"H-h
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Director Bonet.

Ahora, lo que hace que esto
sea atin mas accidentado es el hecho de
que Juan Jaramillo trabajo para SEIU 32BJ
como coordinador politico, y fue respaldado
en su campafia para representante estatal en
Revere por dicho sindicato.

Jaramillo fue una de las personas que
tomo represalias contra el director Bonet.
(Como consideraria SEIU 32BJ la accion
del Sr. Jaramillo? ;Qué tan hipdcrita es
que Juan se oponga al sindicato, engafie a
la gente y al sindicato? jMucho! Pero lo
mas importante aqui es una persona (Juan
Jaramillo) que no reside en Lawrence y
busca hacer dafio a la gente en Lawrence
creando una falsa sensacion de seguridad,
literal y figurativamente.

Esta, mis lectores, es una administracion
que no se preocupa por ustedes. Se
preocupan por si mismos y permanecen en
el poder por cualquier medio disponible.
A esta administracion le importa menos
a quién lastima. Imaginense hombres y
mujeres, con familias, que habrian dejado

Jefe de Despacho Juan Jaramillo

otros trabajos permanentes, con la esperanza
de llegar a trabajar a un empleo permanente
en la ciudad (pero en realidad es temporal),
trabajo con mejores salarios y beneficios,
solo para encontrarse en las calles sin los
medios para alimentar a sus familias o pagar
el alquiler.

Es por eso que esta ciudad esta
perdiendo a uno de sus mejores empleados
por haber cruzado los umbrales del
ayuntamiento. Porque muchos saben que
el Director Bonet es un individuo ético e
integral. Muchos de los que lo conocen
siempre han dicho cosas buenas. Es el tipo
de persona que siempre esta ayudando,
especialmente los empleados. Su pregunta
para todos los empleados de la ciudad
siempre es ";Como esta la familia?"
";Cémo va el trabajo?" y ";Hay algo que
pueda hacer por ti?" Siempre es y sera
un individuo carifioso que no tolerara la
corrupcién, el comportamiento poco ético
o la violacién de su integridad.
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Corruption in Lawrence: Where it All Began

By Dalia Diaz

A couple of months ago, DPW Franklin
Miguel, Chief of Staff Juan Jaramillo, and
Kendrys Vasquez did the unimaginable
as an administration. The administration
intended to use its officers and the residents/
applicants for political purposes to find ways
to look good during the election period.

Exactly what happened with this
administration? Well, they had conspired
a plan to lie and deceive people into
made-up jobs that would lead nowhere
for applicants. This was one of the first
political corruption and unethical acts that
had numerous domino effects in the city’s
city hall, and honestly why I believe that
Personnel Director Frank Bonet departed
into another job. Frank wanted nothing to
do with unscrupulous people.

As always, let’s set the stage so that
you may better understand. Let’s get you
informed of what is in place and then
proceed to inform you on how the mayor,
and his cronies, decided to violate the law,
make unethical decisions, and illegally
retaliate against the Human Resources
Director of the City of Lawrence, who has
now decided to not only seek employment
elsewhere but also to run for Councilor-at-
Large.

The City of Lawrence and Local 3
Laborer’s Union have an agreed-upon
memorandum of understanding that was
negotiated in good faith bargaining, several
years ago. The agreement between the union
and the city states that if the city wants to
hire temporary employees, that the city and
the union shall mutually agree on the terms
of the temporary work, including the period
of time (usually 90 days), and the amount of
personnel required (usually between 30-45
individuals). The memorandum has always
dictated the situation in which both parties
bring temporary employees for working the
parks and for further cleaning of the streets.

It is disclosed that this memorandum
was put in place because, in the past, the
city would take advantage of the number of
temporary personnel and would employed

them temporarily on an unlimited basis
causing the union to lose work, pay,
overtime, and union members with new
union dues.

Additionally, over the course of
eight years, under the current Chief
Administrative & Finance Officer (CAFO)
Mark Ianello, employee relations have hit
the gutter, especially under the negotiations.
All city unions have become unhappy with
the last four proposals the city has forced
upon the unions for collective bargaining,
including outsourcing most of the DPW
work. Work that could be completed by the
DPW employees (union work) and/or by
hiring more permanent employees.

So, last year in May 2020, the union
declined the city’s request for temporary
laborers to work the parks and streets.
Mayor Rivera was not that upset on the
union’s decision because COVID-19 had
many parks closed and people were mostly
adhering to COVID-19 protocols. The
work in 2020 was outsourced once again.

However, fast forward to May 2021,
when Interim Mayor Vasquez requested the
temporary employees for work, mostly to
make himself look good for the elections,
but equally to get parks and streets cleaned.
These temps are always needed because of
the limited amount of laborers that the city
has in the workforce. Mayor Vasquez was
surprised that the union declined his request
for temporary employees. He asked that the
union be told (by the Personnel Director)
that he was a different Mayor and would
support Local 3 in the future. Note to the
mayor: That’s what all mayors say when
wanting to get elected “I am different”.

The union did not fall for that stunt
and was a solid “no” for the third time. It
was Mayor Vasquez’s first defeat, and he
could not take it. He demanded that the
Chief Administrative & Finance Officer do
something about it. He asked the attorneys
to demand it.

A day afterward, DPW Director
Franklin Miguel found an answer to his
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so-called problem of not having
temporary employees. It was
so outrageous, that Personnel
Director Frank Bonet was
shocked and dismayed. Franklin
stated that the city should just lie
to people and tell them that the
city was hiring for permanent
placement instead of temporary
jobs, but it was with the intent to
then discharge new employees
after 90 days of work. That was
DPW Director’s workaround to
a solution for his problem. Get
the work needed but lie to the
union and to people who would
be applying for the positions.

The Personnel Director
indicated several things wrong
with the DPW Director’s strategy
(falsifying hire) in front of a
group of decision-makers. One
issue was obvious, which was
an ethical and integral dilemma.
Frank made his point that he
was not comfortable hiring 30-
45 people with the intent of
laying them off in three months.
It would be lying to people. It
would be lying to the members
of the city council. It would
be breaking ordinances, and it
would need to cheat the budget
in order to make it work.

The HR Director indicated

: =y
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DPW Director Franklin Miguel

that people would leave paying

jobs, elsewhere, and be duped

into working for a job that greatly paid
$19 and $20 dollars, with benefits, and
retirement, only to be released three months
later, and during an election cycle. Kendrys
had yet to announce, but Frank made it
very clear that it would hurt Kendrys if he
decided to run for office. DPW Miguel’s
answer was “it would be no problem”.

HR Director also indicated that
the FY22 city budget had not included
additional permanent hires for another
30-45 employees and that falsely hiring
so would be violating the city council vote
for the FY22 budget, and even violating
the ordinances that were written to protect
from these very same abuses. Also, the
HR Director indicated that additional
monies would be needed to cover expenses
associated with health and dental insurance
and additional employee benefits such as
retirement.

It was then recommended to DPW
Director that he should outsource the work
and allow the city team to negotiate with the
union. DPW Miguel did not like the answer.
DPW Director Miguel went to the newly
hired Chief of Staff and to Interim Mayor
Vasquez and stated that HR Director Bonet
was impeding and stifling the Mayor’s
authority.

This is where Chief of Staff Jaramillo
and HR Director butted heads. This is
the point where retaliation began first
by Chief of Staff Jaramillo, and then by
Mayor Vasquez. In the same week, the HR
Director’s secretary was threatened to be
discharged from employment. HR Director
Bonet was written up for indicating that
the Chief of Staff’s salary was illegal and
unauthorized, a note made in the payroll
authorization. Afterward, Chief of Staff
Juan Jaramillo kept sending nasty messages
with intonation in regards to the temporary

Chief of Staff Juan Jaramillo

employees to Director Bonet.

Now, what makes this even more
eventful is the fact that Juan Jaramillo
worked for SEIU 32BJ as a political
coordinator, and was endorsed for his
election campaign for state representative
of Revere by said union.

Jaramillo was one of the individuals
retaliating against Director Bonet. How
would SEIU 32BJ view Mr. Jaramillo’s
action? How hypocritical is it for Juan to
take a stand against the union, to dupe people
and union? Very! But more importantly here
is a person (Juan Jaramillo) who does not
reside in Lawrence seeking to do damage
to people in Lawrence by creating a false
sense of security, literally and figuratively.

This my readers, is an administration
that does not care about you. They care
about themselves and remaining in power
by any means available. This administration
cares less who they hurt. Imagine men and
women, with families, that would have
left other permanent jobs, with the hopes
of coming to work to a city permanent job
(but really being temporary) job with better
wages and benefits, only to find themselves
out on the streets without the means to feed
their families, or pay their rent.

This is why this city is losing one of
its best employees to have ever crossed
the thresholds of city hall. Because many
know that Director Bonet is an ethical and
integral individual. Many who know him
have always said good things. He is the type
of person who is always helping, especially
the employees. His question to all city
employees always is “How is the family?”
“How is the job?” and “Is there anything
I can do for you?” He always is and will
be a caring individual who won’t stand for
corruption, unethical behavior, or violation
of his integrity.
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El alcalde renueva el mandato de la mascara para los edificios publicos
y ordena las vacunas para los empleados de la ciudad

El Alcalde James J. Fiorentini ha
restablecido el requisito de que todos los
visitantes del Ayuntamiento y otros edificios
publicos de propiedad de la ciudad deben
usar una mascara o una cubierta facial
similar en el interior para protegerse contra
la propagacion del virus COVID-19.

El mandato de mascaras comenzo el 25
de agosto, y afecta a edificios que incluyen la
biblioteca publica, el Citizens Center y todas
las instalaciones del DPW. La orden del
alcalde requiere que los empleados que no
estén vacunados usen una mascara cuando
estén en el edificio.

El Alcalde Fiorentini también ordené
que todos los empleados de la ciudad deben
ser vacunados. Por ley estatal, la ciudad

debe negociar el impacto de la nueva
politica. El alcalde dijo que la negociacion
de impacto comenzaria inmediatamente con
los sindicatos de la ciudad.

Con vigencia inmediata, todos los
empleados nuevos en la ciudad deben
mostrar prueba de vacunacion antes del
empleo.

“Haverhill, como cualquier otra ciudad,
estd experimentando un resurgimiento
del virus COVID-19”, dijo el alcalde
Fiorentini. “El noventa por ciento de todos
los casos nuevos de Haverhill son personas
que no estan vacunadas. Si bien hay
infecciones entre las personas vacunadas, en
general, no son graves y no han requerido
hospitalizacion".

iLa Fundacion Big
Brother Big Sister
necesita tu ayuda!

recibir lo que puedas entregar.

deducible de impuestos.
jGracias por tu apoyo!

Si tienes ropa usada y pequeios articulos del hogar que ya no usas,
ddnalos para quienes si los necesitan. Llegaremos a tu puerta para

Para programar una cita, llama al 1.800.483.5503 o visitanos en
nuestra pagina web en internet: www.bbbsfoundation.org.

Lo que nos entregues ayudara a los nifios locales que participan
en nuestro programa de tutoria. Debes saber que tu donacion es

“Es fundamental que tomemos medidas
de inmediato para proteger al publico y
proteger a la gran mayoria de nuestros
empleados que estan vacunados”, agrego6 el
alcalde. "Con la aprobacion final de la FDA
para la vacuna Pfizer, ya no hay ninguna
razOn para no vacunarse'.

El ultimatum de vacunacién municipal
es similar a la orden ejecutiva firmada la
semana pasada por el Gobernador Baker
que afecta a todos los que trabajan en el
Departamento Ejecutivo de Massachusetts
y la orden emitida recientemente por la
Alcaldesa Interina Janey en Boston.

Mayor Renews Mask Mandate
for Public Buildings, Mandates
Vaccinations For City Employees

Mayor James J. Fiorentini has
reinstituted the requirement that all visitors
to City Hall and other city-owned public
buildings must wear a mask or similar face-
covering inside to protect against the spread
of the COVID-19 virus.

The mask mandate begins tomorrow,
Aug. 25, and affects buildings including
the public library, Citizens Center, and all
DPW facilities. The mayor’s order requires
that those employees who are not vaccinated
wear a mask when in the building.

Mayor Fiorentini also ordered that all
city employees must be vaccinated. By state
law, the city must negotiate the impact of
the new policy. The mayor said that impact
bargaining would begin immediately with
city unions.

Effective immediately, all new hires
in the city must show proof of vaccination
prior to employment.

“Haverhill, like every other city, is
seeing a resurgence of the COVID-19
virus,” Mayor Fiorentini said. “Ninety
percent of all Haverhill’s new cases are
people who are not vaccinated. While there
are infections among vaccinated people, by
and large, they are not serious and have not
required hospitalization.”

“It is critical that we take steps
immediately to protect the public and to
protect the vast majority of our employees
who are vaccinated,” the mayor added.
“With final FDA approval for the Pfizer
vaccine, there is no longer any reason not
to be vaccinated.”

The municipal vaccination ultimatum
is similar to the executive order signed last
week by Gov. Baker affecting everyone
who works in Massachusetts' Executive
Department and the order issued recently
by Acting Mayor Janey in Boston.
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Semirremolque, totalmente ilegal

Por Dalia Diaz

El semirremolque que lleva el rostro
y los carteles de campaiia del alcalde
interino Kendrys Vasquez es un remolque
no registrado y operado ilegalmente en la
Ciudad de Lawrence. Esta siendo exhibido
y estacionado por la ciudad justo en frente
de las narices de los agentes del orden.

De acuerdo con las leyes del
Departamento de Transporte (DOT),
el semirremolque debe estar registrado
en el DOT. Una inspeccidn reciente del
semirremolque realizada por Rumbo,
mientras estaba estacionado en un lote
baldio cercano en Broadway, no encontro el
nimero de VIN ni el registro en el remolque.

Ademas, el semirremolque habia
vencido la placa semipermanente de Maine
(3312459) vencida el 29 de febrero del 1993.

Lo que se encontrdé fue un nimero
falso escrito con un marcador permanente
en cinta reflectante DOT c2 con el nimero
TR00204205, TR significa la palabra trailer.
El Codigo de Regulaciones Federales
(CFR), 23 CFR Parte 658 indica las leyes
para garantizar que los semirremolques
tengan numeros de VIN en el lado izquierdo
(lado del conductor) del remolque. Este no
tenia VIN o DOT. Los niimeros escritos se
buscaron en el sistema de DOT en vano.

Esto lleva a Rumbo a una, y solo

una posible conclusion: Interim Vasquez
esta utilizando un vehiculo ilegal para
su proposito, y posiblemente pagando al
propietario por el servicio, mientras conduce
ilegalmente en la Ciudad. El vehiculo ilegal
no tiene ninguna inspeccion asociada.
Rumbo estd seguro de que el vehiculo ha
sido trasladado varias veces por las calles
de Lawrence. El Departamento de Policia
de Lawrence ni siquiera ha verificado sus
sistemas.

Una cosa es segura, Rumbo descubrio
que el Departamento de Servicios de
Inspeccion de la Ciudad esta haciendo
su trabajo, incluso si el Departamento de
Policia de Lawrence no lo esta. Se emitio
un aviso al vehiculo indicando que violaba
la ordenanza de zonificacion de la ciudad
(ver foto).

(Recuerda estas ordenanzas? La misma
ordenanza que el Alcalde Dan Rivera luch6
por tener en vigor, con el concejo para
proteger a los residentes de tener grandes
remolques estacionados en y alrededor de
la ciudad ocupando un valioso espacio de
estacionamiento.

Sera interesante ver bajo qué categoria,
el alcalde interino Vasquez presenta a
la OCPF, esa contribucion del uso del
vehiculo.

“Nuestra libertad depende de la libertad de prensa y no puede

ser limitada pues la perderemos.”

- Thomas Jefferson
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Estas fotos fueron tomadas el dia
de la Parada de Semana Hispanas
cuando el camion pased por todos
los vecindarios de la ciudad.

*kk

These pictures were taken on
the day of the Hispanic Week
Parade, driving through the city's
neighborhoods.

SemiTrailer, Fully lllegal

By Dalia Diaz

The semi-trailer that bears Interim
Mayor Kendrys Vasquez’s face and
campaign signs is an unregistered and
illegally operated trailer in the City of
Lawrence. It’s being paraded, and parked,
around the city right in front of the noses of
law enforcement officials.

In accordance with Department of
Transportation (DOT) laws, the semi-
trailer must be registered with DOT. A
recent inspection of the semi-trailer by
Rumbo, while parked at a nearby vacant
lot on Broadway, found not VIN number or
registration on the trailer itself.

Additionally, the semi-trailer had
expired semi-permanent Maine license plate
(3312459) expired on February 29, 1993.

What was found was some bogus
number written with a permanent marker
on DOT c¢2 reflective tape with the number
TR00204205, TR stands for the word trailer.
Code of Federal Regulations (CFR), 23 CFR
Part 658 indicates the laws for ensuring
semi-trailers have VIN numbers on the left
side (driver’s side) of the trailer. This one did
not have VIN or DOT. The written numbers
were run into the DOT system to no avail.

This leads Rumbo to one, and only one
possible conclusion: Interim Vasquez is
utilizing an illegal vehicle for his purpose,
and possibly paying the owner for the
service, while driving illegally in the
City. The illegal vehicle has no inspection
associated. Rumbo is sure that the vehicle

ALl LIGHTS OK EXCEFT: ]
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has been moved several times throughout
the streets of Lawrence. The Lawrence
Police Department has not even run a check
in their systems.

One thing for sure, Rumbo found that
the Inspectional Services Department of the
City is doing its job, even if the Lawrence
Police Department is not. A notice was
issued to the vehicle stating that it was in
violation of the city zoning ordinance (see
photo). Remember these ordinances? The
very same ordinance that Mayor Dan Rivera
fought to have in place, with the council
to protect the residents from having large
trailers parked in and around the city taking
up valuable parking space.

It will be interesting to see, if Interim
Mayor Vasquez OCPF filings, what in-kind
contribution is placed for this semi-trailer.

“Our liberty depends on the freedom of the press,
and that cannot be limited without being lost.”

- Thomas Jefferson
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Puerto fican
firt Exhibid

AT THE
BUTTONWOODS MUSEUM

La Generacidn de los Cincuenta
Trilla Family Collection of Puerto Rican Art

September 8 — October 30, 2021

Guest Curator Dr. Graciela Trilla, of Haverhill, A is thrilled
to share her family's collection of Puerta Rican artworks by
the artists of the distinguished “Generadidn de los Cincuenta”
{the generation of the 1950s), ltwill feature art created in
vatious mediums including paintings, drawings; lithographs,
wood carving prints, and sengraphs; aswell as ceramics and
anexhibit of the 500 year old Puerto Rican art of making
lace recognized as Mundillo:

The exhibit will be on display at the Buttonwoods Museum
in Haverhill, MA from Septemberd through October 30'in
honor of Hispanic:Heritage month. A reception will be held

on Suhday, September 12 from 1-4 p.m.

The Buttonwoods Museum is located at 240 Watsr Strest;
Haverhill, MA. Museumn hours are Tuesdays through Saturdays
10arm to bpm-and Sundays 12:t0 5pm, dosed-on Maondays.
Thisiexhibit is free and open to the public. Fer learn more,
email info@buttonwoods.org or call 978-374-4626.

é Butionwoods
museum

Connect with History Together

240'Water Strest
Hauwechill, M& 01830
978, 3744626
buttorwoods.org

Find us in / Busquenos en
Facebook/Rumbo
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Enhancing Jewish Identity
across Generations

Lappin Foundation and
Congregation Ahavas Achim invite
families to celebrate Rosh Hashanah,
the Jewish New Year, at PJ Library
Jewish New Year at the Farm,
Sunday, September 12, 10-11 a.m.
at Cider Hill Farm, 45 Fern Avenue,
Amesbury.

Enjoy stories, songs, a hayride,
apple picking, apples and honey and
hear the shofar blown. In the event

of rain, the program will be held
September 19 at 10 a.m.

PJ Library Jewish New Year at
the Farm is a free program of Lappin
Foundation and Congregation
Ahavas Achim and is supported by
CJP.

For more information orto RSVP,
contact Sharon Wyner at 978-565-
4450 or swyner@lappinfoundation.
org. Walk-ins are welcome.

PJLibrary Story Time - Celebrate the
Jewish Harvest Festival of Sukkot

Children ages five and younger
are invited to learn about the Jewish
harvest festival of Sukkot with a
story and songs lead by Cantor Idan
Irelander of Temple Emanuel of
Andover on Friday, September 17
at 11 am. ET on Zoom.

This program is free and open to
all. The story time is co-sponsored

by Haverhill Public Library, Lappin
Foundation and Temple Emanuel of
Andover.

Visit LappinFoundation.org to
register for the Zoom link. For more
information, contact Susan Feinstein
at sfeinstein@lappinfoundation.org
or call (978) 740-4431.

The Merrimack Valley Immigrant &
Education Center

The former Asian Center at 439 South Union St., building
2, Level B, Lawrence, MA 01843 is enrolling students for an in-
tensive ESOL (English for Speakers of Other Languages) classes.

The classes will meet on Tuesdays and Thursdays either
from 9 AM to 11:30 AM or 6 M to 8:30 PM.

Class fee is $50. Call 978-683-7316 for more information.
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Calling all Liberty EIm
owners-we needyour help!

Elm Research Institute (ERI) a non-profit
organization based in New Hampshire, has
initiated a project to collect American Liberty
Elms seedlings. If you planted one or more
American Liberty Elms between 1983 —2010,
ERI would like to hear from you.

As an owner of a Liberty Elm you may
have the “roots” of the next disease-resistant
American elm.

If you have seedlings from your
tree(s) ERI can use them to graft cuttings
of “Herbie” to produce this next disease-
resistant tree. In return for your contribution
of seedlings, ERI will ship you a “Herbie”
once they are successfully grafted.

“Herbie” was 110 feet tall and over
230 years old. This venerable tree had
survived more than a dozen bouts of Dutch
elm disease...a true survivor. Children of
the Town of Yarmouth, Maine, named the
famous elm “Herbie.”

“Herbie” may be gone however, his
resurrection is underway thanks to the efforts
of the Liberty Tree Society (LTS) sponsored
by ERI. Ten years before “Herbie” was cut
down LTS collected cuttings for the purpose
of continuing “Herbie’s” unique legacy.

LTS has put its effort into producing
thousands of “Herbies.” Cloning “Herbie”
is a daunting challenge. LTS took thousands
of cuttings before clones could be produced.
The USDA also tried and admitted “they
didn’t survive.”

Now, LTS is ready to put “Herbie” back
on “Elm Streets” across America, said John
Hansel, Founder of Liberty Tree Society. To
date not a single “Herbie” has been lost to
Dutch elm disease generating hope for his
resurrection.

Ifyou canhelp please call (603)209-2434
or send an email to info@libertytreesociety.
org

@) cer outRAGED!

DQL?Q

HELP YOUR TEEN QUIT VAPING

GetOutraged.org

We can help if you... Lawyers can prevent you

from being evicted by...

« Have received a notice to quit

 Recognizing if your notice to
quit was served improperly

« Have received a Summons
and Complaint

+ Helping you properly submit
important answer documents
into evidence that are due
before your first court date

+ Are being forced out of your
apartment by your landlord

+ Are being pressured by your
landlord to sign an

agreement outside of court * Using their experience in

eviction cases and knowledge

 Have a case in Housing Court of state tenant's laws

and need legal
representation

« Representing you in court so
you do not have to go alone

+ Will be facing eviction after
the CDC eviction moratorium
expires on June 30, 2021

iIESTAMOS CONTRATANDO!

¢Busca una nueva carrera con beneficios
excepcionales y oportunidades de avance?

Alene Candles, el principal fabricante de velas del
pais, esta contratando en Milford, New Hampshire.

* Gane hasta $20 por hora
» Ofrecemos beneficios generosos

* Gane bonificaciones y horas extra

* Hasta $1,200 en bonos de inicio de sesién disponibles

Visite
alene.com/employment
para aplicar.

ALENECANDLES




12 : Rumbo :.

ANO 26 ® LAWRENCE, MA e EDICION 781 e SETIEMBRE 1,2021

Policia de Methuen ofrece consejos de seguridad para el regreso a clases

Con el inicio del afio escolar acercandose
rapidamente, el Jefe Interino Randy Haggar
y el Departamento de Policia de Methuen
quisieran ofrecer a los estudiantes, padres
y conductores varios consejos de seguridad
importantes antes de que los estudiantes
regresen a la escuela.

Los padres deben planear permitir
tiempo adicional cuando dejen a sus
estudiantes el primer dia de clases, que es
el 1 de septiembre para los grados 1-12.

"Esperamos que estos consejos faciliten
un comienzo seguro y saludable del afio
escolar", dijo el jefe Haggar. "Estamos
emocionados de ver a los estudiantes
y padres que regresan y les damos la
bienvenida a un nuevo afio escolar mientras
mantenemos a todos a salvo".

Viajar a la escuela Seguridad
El Consejo Nacional de Seguridad
(NSC) brinda los siguientes consejos para
que los estudiantes y los padres lleguen a la
escuela de manera segura:
Caminando a la escuela
+ Camine por la acera, si hay una
disponible; cuando esté en una calle sin
acera, camine de frente al trafico
* Antes de cruzar la calle, deténgase y
mire a laizquierda, a la derecha y otra vez a la
izquierda para ver si se acercan automoviles.
« Haga contacto visual con los
conductores antes de cruzar la calle y
siempre cruce las calles en los cruces
peatonales o en las intersecciones.
* Manténgase alerta y evite caminar
distraido. Nunca camine mientras envia
mensajes de texto. Si necesita responder a
un mensaje de texto, apartese de los demas
y deténgase en la acera. Nunca cruce la calle

mientras usa un dispositivo electrénico. No
use auriculares mientras camina por la calle.

Ir en bicicleta a la escuela

*  Conduzca por el lado derecho de la
carretera, con trafico y en una sola fila.

*  Deténgase por completo antes de cruzar
la calle; caminar en bicicleta al otro lado de
la calle

*  Manténgase alerta y evite la conduccion
distraida

*  Asegurese de que su hijo siempre use
un casco que le quede bien ajustado y ropa
brillante

* Todos, adultos y nifios, deben usar
cascos apropiados para andar en bicicleta en
cada paseo en bicicleta, independientemente
de su duracion.

Viajar en autobus a la escuela
*  Vayaalaparada del autobus con su hijo
para ensefiarle la manera correcta de subiry
bajar del autobus.

»  Enseifie a sus hijos a pararse a seis pies
(o tres pasos gigantes) de la acera

»  Sisu hijo debe cruzar la calle frente al
autobus, enséfiele a caminar por el costado
de la carretera hasta que esté a 10 pies por
delante del autobtis; su hijo y el conductor
del autobus siempre deben poder verse.

Conducir a su hijo ala escuela
* Manténgase alerta y evite conducir
distraido

*  Obedezca los limites de velocidad de
la zona escolar y siga el procedimiento de
devolucion de su escuela

*  Haga contacto visual con los nifios que
estan cruzando la calle.

Consejos de seguridad para

automovilistas

Es importante que los automovilistas
estén alerta mientras conducen,
especialmente en zonas escolares y
vecindarios residenciales. Los nifios pueden
ser impredecibles y pueden ignorar los
peligros y asumir riesgos. E1 NSC ofrece los
siguientes consejos para los automovilistas:

*  Nobloquee el paso de peatones cuando
se detenga en un semaforo en rojo o esté
esperando para girar, lo que obligara a los
peatones a rodearlo; esto podria ponerlos en
el camino del trafico en movimiento

*  En una zona escolar cuando las luces
intermitentes parpadean, deténgase y ceda
el paso a los peatones que cruzan el paso
de peatones o la interseccion. Siempre
deténgase ante un oficial de patrulla escolar
o un guardia de cruce que tenga una senal
de alto

»  Tenga especial cuidado de vigilar a los
niflos en las zonas escolares, cerca de los
patios de recreo y parques, y en todas las
areas residenciales.

*  No toque la bocina ni acelere el motor
para asustar a un peaton, incluso si tiene el
derecho de paso

*  Nuncarebase un vehiculo detenido para
peatones

* Si esta conduciendo detras de un
autobus, permita una mayor distancia de
seguimiento que si estuviera conduciendo
detras de un automovil.

*  Nunca rebase a un autobus por detras,
o desde cualquier direccion si estd en una
carretera sin dividir, si esta detenido para
cargar o descargar nifios. Es ilegal en los

50 estados pasar un autobus escolar que esta
detenido para cargar o descargar nifios
* El area de 10 pies alrededor de un
autobus escolar es la mas peligrosa para
los nifios; detenerse lo suficientemente atras
para permitirles espacio para entrar y salir
del autobus de manera segura
* Al rebasar a un ciclista, proceda
lentamente en la misma direccion y deje 3
pies entre su automovil y el ciclista.
* La causa mas comun de colision es
un conductor que gira a la izquierda frente
a un ciclista. Esté atento a los ciclistas
que giran frente a usted sin mirar ni
sefalar; especialmente los nifios tienen una
tendencia a hacer esto
+ Esté atento a las bicicletas que vienen
de los caminos de entrada o detras de los
autos estacionados

También se recuerda a los automovilistas que
la Ley de manos libres de Massachusetts exige que
los conductores se mantengan alejados de todos
los dispositivos electronicos mientras conducen.

"Estoy encantado de dar la bienvenida a
los estudiantes entrantes a las Escuelas Piblicas
de Methuen, y nuestro objetivo es proporcionar
un entorno de aprendizaje seguro y protegido
en todo momento mientras nos enfocamos en
viajes seguros hacia y desde la escuela todos los
dias", dijo el alcalde de Methuen, Neil Perry.
"Nuestro Departamento de Obras Publicas ha
tomado medidas adicionales para mantener
a los estudiantes seguros al pintar los cruces
peatonales cerca de las escuelas para garantizar
que se destaquen mas para los conductores. Los
nuevos cruces peatonales rojos, junto con seguir
de cerca estos consejos de seguridad, marcaran
una gran diferencia para garantizar que todos
tengan un regreso seguro a la escuela".

Brian Depena
D7TR-423-TH34

978.327.6802
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Methuen Police Department Offers Back to School Safety Tips

With the start of the school year quickly
approaching, Interim Chief Randy Haggar
and the Methuen Police Department would
like to offer students, parents and motorists
several important safety tips ahead of
students returning to school.

Parents should plan to allow extra time
when dropping off their students on the first
day of school, which is Sept. 1 for grades 1-12.

"We hope these tips will facilitate a safe
and healthy start to the school year," Chief
Haggar said. "We are excited to see returning
students and parents and welcome them into a
new school year while keeping everyone safe".

Traveling to School Safety

The National Safety Council (NSC)
provides the following tips for students and
parents to safely get to school:

Walking to School

¢ Walk on the sidewalk, if one is available;
when on a street with no sidewalk, walk
facing the traffic

* Before crossing the street, stop and
look left, right and left again to see if cars
are coming

*  Make eye contact with drivers before
crossing the street and always cross streets
at crosswalks or intersections

»  Stay alert and avoid distracted walking.
Never walk while texting. If you need to
respond to a text, move out of the way of
others and stop on the sidewalk. Never cross
the street while using an electronic device.

Do not wear earbuds while walking across
the street.

Riding a Bike to School

* Ride on the right side of the road, with
traffic, and in single file

* Come to a complete stop before
crossing the street; walk bikes across the
street

»  Stay alert and avoid distracted riding

*  Make sure your child always wears a
properly fitted helmet and bright clothing

* Helmets appropriate for bicycling
should be worn by everyone — adults and
children — on every bike ride regardless of
length of the ride.

Riding the Bus to School

*  Go to the bus stop with your child to
teach them the proper way to get on and off
the bus

»  Teach your children to stand six feet (or
three giant steps) away from the curb

» If your child must cross the street in
front of the bus, teach him or her to walk
on the side of the road until they are 10 feet
ahead of the bus; your child and the bus
driver should always be able to see each
other

Driving Your Child to School

»  Stay alert and avoid distracted driving
*  Obey school zone speed limits and
follow your school’s drop-off procedure

* Make eye contact with children who

are crossing the street

Safety Tips for Motorists

It is important that motorists be alert
while driving, especially in school zones and
residential neighborhoods. Children can be
unpredictable and may ignore hazards and
take risks. The NSC provides the following
tips for motorists:

* Don’t block the crosswalk when
stopped at a red light or waiting to make a
turn, forcing pedestrians to go around you;
this could put them in the path of moving
traffic

* In a school zone when flashers are
blinking, stop and yield to pedestrians
crossing the crosswalk or intersection.
Always stop for a school patrol officer or
crossing guard holding up a stop sign

»  Take extra care to look out for children
in school zones, near playgrounds and parks,
and in all residential areas

*  Don’t honk or rev your engine to scare
a pedestrian, even if you have the right of
way

* Never pass a vehicle stopped for
pedestrians

* Ifyou’re driving behind a bus, allow a
greater following distance than if you were
driving behind a car

*  Never pass a bus from behind — or from
either direction if you’re on an undivided
road — if it is stopped to load or unload
children. It is illegal in all 50 states to pass a
school bus that is stopped to load or unload

children

+ If the yellow or red lights are flashing
and the stop arm is extended, traffic must
stop

*  The area 10 feet around a school bus
is the most dangerous for children; stop far
enough back to allow them space to safely
enter and exit the bus

*  When passing a bicyclist, proceed in
the same direction slowly, and leave 3 feet
between your car and the cyclist

*  The most common cause of collision is
a driver turning left in front of a bicyclist.
Watch for bike riders turning in front of
you without looking or signaling; children
especially have a tendency to do this

*  Watch for bikes coming from driveways
or behind parked cars

Motorists are also reminded that the
Massachusetts Hands-Free Law requires
drivers to stay off of all electronic devices
while driving.

"] am thrilled to welcome incoming
students to the Methuen Public Schools, and
it is our goal to provide a safe and secure
learning environment at all times while
keeping a focus on safe travels to and from
school each day," said Methuen Mayor Neil
Perry. "Our Department of Public Works has
taken extra steps to keep students safe by
painting crosswalks near schools to ensure
they stand out more to drivers. The new red
crosswalks, along with closely following
these safety tips, will make a big difference
in ensuring everyone has a safe return to
school.”

DEPEVIA

AUTO SERVICES & TIRES
Electricidad Automotriz / Auto Sonido
Check Engine

50 Winthrop Ave. Lawrence, MA 01843 ........coonammoncon

978-423-~7834
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Peerd Peer Resources for
People with Disabiliities

Disability
Awareness &
Cultural
Intelligence

2/
Learn about:

+ Disability Rights Movement
+ Independent Living Philosophy

* Americans With Disabilities Act
* Intersectionality & More!

Tuesday, September 7

10 a.m. - 12:15 p.m. via Loom CEUs for Nursing &

Social Wark!

Cost: 350 per person

wwwLnilporgitraining-
consulting

Join us Tuesday, Septem ber Tth from 10:00 a.m. to 1215 p.m. (EST) for
anenline training about Disakility Awareness and Cultural Intelligence!
DOwr skilled irainers are peers inthe disabilgy commundy wha share thes owm
hfe expenences to bnng the topics 1o ke, They wall guide you through
conwersabons about ableism, disabaty Sgmas and intérsectonaldy

By the end of this training, you'll ke able to:

+ Descrbe how Centers for Independent Living differ from many human
senvice nonprofits

+« Defme “disabality” acconding 1o the Amencans wih Disabahbes Act

+ Define infersectionality and describe its importance in moving us lowards
dizabdity cultural inteligence

We provide CEUs for nursez and social workers and professional
development for alll Cost: 850 per person

If more than 4 people at your organazation would like fo attend, please lef us
know. We can provide customized training for your orgamization based on your
workplace needs

Educate yourself and learn how to provide quality and eulturally
intelligent services for the people that you servel

For questions, or to request reasonable accommodations, please contact Mark
Wheeler atl mwhee len@nilp org

Bread and Roses Festival

We're back IN PERSON!

Monday, September 6th
11:30 AM (EST)

Inviting our musie loving /activists/
Lawrence History Live friends

As the region’s only true Labor Day festival, the 37th
Annual Bread & Roses Heritage Festival is an arts
and music festival honoring Lawrence,
Massachusetts’ multi-cultural roots and rich labor
history while commemorating the most significant
event in Lawrence history: The 1912 Bread and Roses
Strike. This year, the festival will be back in person at
the Campagnone Common.

What better way to enjoy Labor Day than attending
a multi-cultural, multi-ethnic Labor & Social Justice
open-air arts & music festival?

Looking for festival updates?
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Yomari, Elizabeth, Nini, Joan y Carla

Personales
Automoviles
Casas
Negocios

* Tarifas bajas para

seguro de AUTOS y CASAS

ESPANOL

DEGNAN INSURANCE AGENCY, INC.

85 Salem Street,, Lawrence MA 01843
TEL. (978) 688-4474 . FAX (978) 327-6558

WWW.DEGNANINSURANCE.COM




READ RUMBO ONLINE! RUMBONEWS.COM

SEPTEMBER 1,2021 e EDITION 781 e LAWRENCE, MA e YEAR 26

.. Rumbo: 15

UN PUNTO DE VISTA ©19%

El Dr. Montesino, totalmente responsable
por este articulo, es el Editor de

LatinoWorldOnline.com

Por Paul V. Montesino, PhD, MBA, CCP

(Originally published in English on July 15, 2021)

La experiencia de Opa-locka

Un capitulo de "Pablito: un cubano con acento de Boston"

La Estacion Aérea de la Marina de Opa-
Locka, FL., se convirtié para los cubanos
que llegaron con exencion de visa durante
los afios sesenta, en el equivalente de Ellis
Island, N, durante la inmigracion europea a
América a finales del siglo XIX y principios
del siglo XX.

Hubo diferencias, por supuesto;
Irlandeses, italianos, judios y otras
nacionalidades europeas proporcionaron sus
nombres, a menudo versiones de ortografia
americanizada de sus nombres originales o
apellidos. También tuvieron que demostrar
que estaban en buen estado de salud.

Para nosotros, el guion del drama era
diferente. En el momento en que los viajeros
de Cuba llegaron a Miami, los agentes de
inmigracion verificaron nuestro estado de
visa. Aquellos que tenian visas regulares
pasaban por el drea de inspeccion donde
se inspeccionaba el equipaje, generalmente
con ropa limitada rellena en las famosas
bolsas o carteras ligeras de "gusano". Luego,
después de algunos tramites, se les permitid
salir con familiares y amigos. Aquellos de
nosotros con una exencion de visa, u otras
irregularidades de visa, tomariamos un viaje
a Opa-locka para la investigacion.

Opa-locka fue un tesoro de inteligencia
para los Estados Unidos. Pasamos por
una intensa interrogacion antes de que
pudiéramos olvidar temas de valor critico
para Estados Unidos como nombres de
simpatizantes de Castro, actividades o,
simple rumor, conocido en Cuba como
"bolas". Sin los 0jos y oidos de su embajada
perdida, estados Unidos tuvo que recopilar,
ordenar y evaluar rdpidamente toda la
informacion que pudo de nuestro constante
éxodo humano.

Que yo sepa, al menos lo que pude
presenciar, las mujeres eran consideradas
menos peligrosas y podian entrar en el
pais inmediatamente si eran recibidas por
familiares, y no tuve conocimiento de una
situacion en la que no lo fueran o si alguna

de ellas habia sido alojada en campos
especiales. Esto no es de ninguna manera un
comentario chovinista y alguien puede saber
mejor; la insurgencia en la Cuba de Castro
ciertamente incluy6 a mujeres dedicadas
que se sacrificaron, arriesgaron y perdieron
mucho también, como sus vidas, pero nunca
escuché hablar de un campamento para
mujeres similar a Opa-locka hasta hace
poco.

La estacion de Opa-locka ya habia
perdido su antigua comisién como
instalacion militar. Fue una instalacion
de la Segunda Guerra Mundial ubicada
cerca de Hialeah, Florida, y la propiedad y
responsabilidad de la autoridad del Condado
de Miami-Dade.

Habia oficinas administrativas donde
los refugiados cubanos eran registrados,
procesados e interrogados y habia cuarteles
de tipo militar donde dormiamos, nos
bafidbamos, camindbamos y hablabamos...
jun monton de charla libre finalmente!

Estoy seguro de que las conversaciones
informales entre los exiliados también fueron
parte de la recopilacién de inteligencia por
parte de la CIA y el FBI. Hablar suelto
para algunos es una inteligencia apretada
para otros. El lugar no era un hotel, al
contrario, pero era comodo. Como en muchas
instalaciones militares auto sostenidas, se
suponia que los residentes debian mantener la
instalacion, cocinar e irse a la cama a ciertas
horas. El aeropuerto en si sirve hoy como un
aeropuerto ejecutivo con amplia capacidad
para permitir que los aviones de carga Boeing
747 de FEDEX y UPS aterricen y como una
escuela de aviacion.

En los pocos dias de mi estancia en
Opa-locka conoci a todo tipo de personas
de mi pais, los jovenes, los viejos, los sanos,
los fuertes, los enfermos, los profesionales,
los empresarios, los trabajadores. Que
yo recuerde, todos en Opa-locka creian
haber sido auténticas amenazas para
Fidel Castro hasta que se fueron. Algunos
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eran ex periodistas y ejecutivos. Otros
tenian nombres mediaticos o politicos bien
conocidos, incluidos aquellos que habian
apoyado apasionadamente al régimen de
Castro y mas tarde cambiaron de opinién
cuando la llanta idealista lleg6 a la carretera
de la realidad.

A esos les fue dificil sobrevivir a
la inconveniencia de abandonar el pais,
algunos incluso mas de una vez, cuando
salieron de Cuba, y tuvieron mas dificultades
para tratar de convencer a nuestros
anfitriones estadounidenses de un cambio
real en su perspectiva politica. La CIA no se
arriesgaba. Esa fue una época en la que Cuba
realmente importaba estratégicamente. Hoy
no, y todavia no queremos enfrentar la triste
realidad de que el Tio Sam no esta dispuesto
a ir mas alld de un embargo econémico
para castigar a Cuba y complacer a la clase
politica del sur de la Florida.

Cuando llegamos a Opa-locka
aprendimos las reglas de nuestra estancia.
Se nos pidid que trabajaramos en tareas
asignadas en funcion de la capacidad fisica
o el conocimiento de la tarea. El supervisor a
cargo del mantenimiento fue un ex emigrado
cubano con residencia permanente en los
Estados Unidos que habia vivido en los
Estados Unidos hasta que Castro asumid
el cargo y luego decidi6 repatriarse; mala
eleccion impulsiva por desgracia para el
tipo. Se desilusion6 del nuevo régimen
y decidi6 regresar a EEUU "pronto".
Técnicamente era un "fideicomisario" en
una prisiéon: un preso al que se le daban
ciertos deberes y beneficios que le exigian
mantener el lugar en forma, pero un preso
sin embargo.

Habia estado en Opa-locka durante
varias semanas tratando de demostrar
sus nuevas intenciones a inmigracion
estadounidense, pero los federales no estaban
comprando. Si no podia convencerlos dentro
de un tiempo razonable, é1, como otros antes
y después, seria transferido a una instalacion
federal mas restringida en El Paso, Texas,
y seria deportado a Cuba en un vuelo de
Pan American lleno de asientos vacios de
pasajeros. En ese momento, volar entre
Miami y La Habana era una propuesta de
ida; no era frecuente que los turistas se
atrevieran.

En el proceso de asignacion de trabajo,
terminé en la "brigada de fregones". No
sabia cocinar y mi responsabilidad era
fregar los pisos. No habia limpiado un
piso en mi vida. Las fregonas de estilo
militar e industrial en Opa-locka eran para
uso en grandes instalaciones de trabajo y
militares, no en hogares regulares, y eran
largas y pesadas. Mi supervisor, obviamente
familiarizado con la tarea, se esforzo
por explicarnos cdmo sostener y usar la
fregona. Fue un movimiento giratorio de la
herramienta tocando el piso tan ligeramente
cubriendo tanto espacio como sea posible
con cada pasada. "Todo esta en la mufieca",
explico con cierto orgullo.

Bueno, muifieca o no muifieca, desa-
fortunadamente no lo estaba entendiendo,
y ¢l no se divirtio. Este tipo obviamente
consideraba que fregar pisos era una
especie de arte sofisticado y habil. Afios
mas tarde, mientras practicaba las técnicas
de concentracion mental y meditacion del

budismo zen, su esfuerzo habria tenido
sentido para mi, pero atn no. Lo intenté y
lo intenté, sin éxito. Cuanto mas lo hacia,
mas fallaba. Finalmente, dijo desesperado:
"Sabes, es mejor que aprendas a usar una
fregona, porque en este pais, fregar pisos es
probablemente todo lo que vas a hacer por
el resto de tu vida". El habia descubierto el
plan para toda mi vida y era su propia vision
limitada.

iQué vision de Estados Unidos!
Pensé, jmi destino! Escuché pacientemente
sus divagaciones filoséficas y respondi:
"Bueno, tu sabes, he venido a este pais y
soy extranjero, pero fregar pisos mucho
tiempo no estd en mis planes. De hecho,
estoy seguro de que alglin dia ensefiaré en
una universidad".

El "supervisor" me mird, en serio
primero, riendo condescendientemente
después, y luego anunci6 a los demas que
estaban viendo la demostracion de trapeado:
"Bueno, aqui, aqui, tenemos un profesor con
nosotros. Ok, profesor, puede ensefiar mas
tarde, pero por ahora es mejor que trapees
los pisos".

A partir de ese momento, durante los
dos o tres dias que estuve en Opa-locka, no
tenia nombre, tenia una nueva profesion;
siempre se refirid a mi como "el profesor".
Yo era su opuesto, el "ying y el yang", de
fregar los pisos

Ese dia, para este tipo, la evidencia de
su realidad y la mia estaban mas cerca de
la simple fregona fisica con la que estaba
familiarizado y no del complejo suefio
hiperbdlico de que alguna vez fuera profesor
universitario y lo que podria tomar para
llegar alli. Es facil tocar las partes de una
fregona; mas dificil de tocar los detalles
de una carrera docente. Aqui estaba yo
sin visado, sin educacion universitaria, sin
dinero y, sobre todo, sin conocimiento de
la lengua y la cultura locales. Ademas, aqui
también estaba ¢l, habiendo experimentado
solo un éxito medido y dependiente por
un palo y una mufieca de la mano, no
una sofisticacion de la mente educada.
Cosechamos lo que sembramos.

No se trataba de "lo que podia ser",
se trataba de "lo que ¢l pensaba que podia
ser", evidenciado por su experiencia de
vida. Nuestra discusion amistosa habia
tenido lugar en marzo de 1962. Nunca
supe lo que le paso; ¢l nunca supo lo que
me pasd tampoco. Es posible que haya
sido enviado a Cuba, tal vez se le permitid
entrar legalmente en los Estados Unidos, se
establecio en algun lugar, sus habilidades
de fregar todavia en uso, {quién sabe?
Espero que lo haya logrado. Si alguna vez
se topd con uno de mis libros publicados,
no reconoceria ni recordaria mi nombre de
todos modos: ;Montesino? ;Fregona? No
es posible.

No me quedé en Opa-locka por mucho
tiempo. Tres dias después de mi llegada
me fui, me uni a la bulliciosa comunidad
cubana del sur de la Florida y nunca miré
hacia atras. Opa-locka dejo de ser un lugar
de interés para mi.

Dieciséis afios mas tarde, cuando entré
en mi primera asignacién en el aula en
Bentley College (ahora Bentley University),
el recuerdo de mi supervisor "optimista" de
repente me llegd. Pero no su nombre.
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From My Corner

City Hall in turmoil

This has been a week of victories and
disappointments wherever we look. At the
local level, Lawrence City Hall is rumbling
about recent developments in the Personnel
Department with the three employees being
put on administrative leave while they
investigate certain information published
in Rumbo a couple of weeks ago. While it
is ongoing, next week I will bring you the
results, if any.

The Personnel Director Frank Bonet
will be leaving to a similar position in
Chelsea, fulfilling his desire to be a candidate
for the city council at-large.

City rules won’t allow city employees
to run for office and now he will continue
taking an active part in the city’s affairs,
although in a different capacity where he
believes he can accomplish more.

Would Hispanic Week
ever learn?

For the past 42 years, Lawrence
has been celebrating Hispanic Week
and it should be a symbol of pride that
this organization can bring together all
nationalities under one banner: Together in

Harmony.

There have been some years better
than others but controversy seems to be
apparent in most years. Doubts and rumors
of wrongdoings prevail and in many cases
have been proven to be correct.

One year, a board member went back
home with ($11,000) the cash collected
from the food booths. His mother promised
to make good on that if charges were not
pressed but soon, everything was forgotten.

The rental of these booths was always
problematic because some people insisted
on paying at the end of the festival for
the proceeds. When the board instituted
payments through checks and not accepting
cash, another problem arose trying to collect
those returned by the banks.

For many years we heard about the
monies collected from the beer truck went
into a brown paper bag that never made it
to the bank. Or the time when someone
admitted that the hundreds of dollars
collected from one of the beauty pageants,
were spent on personal stuff and never
repaid to the organization.

Occasionally, Hispanic Week had to be
rescued by some community leader willing
to risk his or her reputation to cover the
deficit left from the previous year.

Workplace English Classes Forming at the
Merrimack Valley Immigrant & Education
Center

The worst-case scenario was probably
when Nunzio DiMarca took the helm of
the organization for two years with over
$60,000 in debt being carried for a few
years.

Nunzio, an Italian by birth, was creative,
and having lived all his life in Lawrence,
he had contacts in many industries and
organizations. He made sure to approach
everyone he knew asking for support for
Hispanic Week and he got it. By the end of
his two-year term, he had paid all debts and
left them in the black. Also, as time went
by, the systems implemented and contacts
that were key contributors were neglected
causing great losses to the fundraising
efforts.

There was always disarray and turmoil
among board members, most often in
violation of rules. In recent years, Jose
Arnaldo Davila was president and tried to
bring some order with a firm hand; while he
had a level of success, there were others who
had no idea of how to within the protocols
of a Board of Directors or Robert’s Rules
of Order.

Last year, the pandemic put a halt on
all the local celebrations and Hispanic Week
was canceled as well. Some of the planning
had already begun for the 2020 celebration
and it was agreed that everything would be
moved to 2021.

That lack of discipline caused the
sudden resignation of its president and some
of the remaining members appointed a new
president, treasurer, and secretary over the
objections of others. Then, it was time for
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allowed to vote because the new president
said they were not active members. They
claimed that statement was not to be
true because they had not missed three
consecutive meetings as the rules state.

Accusations went back and forth and
they ended up in court with requests for
restraining orders which were eventually
not granted.

Still suffering the COVID-19 effects
this year, the celebration probably should
have been postponed in order to plan it
better. Most of the fundraising events that
are scheduled throughout the year did not
take place but that was not their only failure.

Instead of allowing for continuity of
the organization by respecting the plans that
had been agreed to for 2021, Leti Valdez
who had been selected as Grand Marshall
for 2021 was changed. Joan Pefia was to be
the guest speaker and the ad book was going
to be dedicated to Kelsey Duran, both were
changed.

The ad book is a good source of revenue
to offset the expenses connected with
Hispanic Week and it has always been the
source of criticisms. This year it was the
worst ever!

They may say it was because it was
prepared in a rush but it was anger and
revenge the clear motivator. The page
honoring past presidents omitted those they
dislike. Jose Arnaldo Davila was president
twice, before Zoila Disla and again after her,
yet his picture was not posted.

The harmony may be gone but they
should not forget that board members come

Registrations are now being taken for Workplace English classes at the Merrimack
Valley Immigrant & Education Center (the former Asian Center), 439 S. Union Street,
building 2, Level B, Lawrence, MA 01843. These classes are free to Lawrence residents
but students must have a high beginner level of English.

Anyone interested in signing up for morning or evening classes should call MVIEC,
The Merrimack Valley Immigrant & Education Center at 978-683-7316. Check out the
MVIEC’s website at www.mviec.org for directions and more details.
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Termanology's The 7th Annual Good Dad Gang Backpack Giveaway

By Andres "DraMatik" Gonzalez

Termanology's The 7th Annual Good
Dad Gang Backpack Giveaway was a
success. It was held at Movement City in
Lawrence, Ma.

Over 800 bags full of school supplies
were donated to Lawrence Kids and their
families. People and cars were lined up
down the street.

Sponsors were SiSu, JAMN 94.5 and
Movement City. It was our biggest year to date.

Daniel Carrillo, better known by his
stage name Termanology, is an American
rapper and record producer. He was born
on October 8, 1982 in Lawrence and first
gained major attention with the 2006 single
"Watch How It Go Down". A solo album,
Politics as Usual, was released in 2008.
Wikipedia

Thank you to everyone who donated and
everyone who volunteered. #GoodDadGang
Photos by Andres Gonzalez

RUMBONEWS.COM
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Community Partnership Results in Scholarship for MCC Students

Middlesex Community College, a proud
community partner, partnered with Juniper
Networks, a leader in secure, Al-driven
networks, with a local presence of 330
employees in Westford, Massachusetts and
10,000 employees worldwide, to establish
the Juniper Scholars Pilot Scholarship
with the Middlesex Community College
Foundation to support students in underserved
communities studying Science, Technology,
Engineering and Mathematics (STEM).

“As part of our equity mission at
Middlesex, the college is working to provide
our students with experiences inside and
outside of the classroom that lends to their
success in terms of their education and
professional careers,” said Phil Sisson,
MCC’s President. “Our partnerships with
companies such as Juniper Networks make
this possible. We are excited to have our
hardworking and dedicated students learn
relevant experiences from knowledgeable
professionals at an esteemed company.”

The Juniper scholarship will provide
four Middlesex students with funds to go
toward their academic expenses and other
costs for three years, including when they
transfer to MCC'’s partner institution the
University of Massachusetts Lowell. MCC’s
recipients include Computer Science majors
Hannah Guillen, Tales Arajuo Mota, Raul
Olivares and Electrical Engineering major
Kwadwo Bempabh.

The students will also receive a monthly
mentorship with a Juniper employee with
whom they will meet monthly, as well as
a job-shadow experience after they have
completed 30+ credits. With the scholarship,
Juniper’s goal is to “create a pipeline for
under-represented students” at the company,
according to Hillary Weingast, Global Head
of Inclusion and Diversity and Deputy
General Counsel, Juniper Networks.

“Juniper appreciates the challenges
and obstacles for many students in our
community,” Weingast said. “We were able
to combine the life and career experiences of
our employees to create the Juniper Scholars
model and secure buy-in from our local
leaders, as well as support from Corporate
Inclusion and Diversity and Community
Engagement teams. Juniper is committed to
increasing our own culture of inclusion and
diversity and is striving to make a difference
internally and in our communities.”

A-recent graduate from MCC, Guillen’s
goal is to start a career as a software
engineer. She chose to come to Middlesex
because of its proximity to her home in
Wakefield, affordability of classes, and the
college’s flexibility to allow her to work
while taking classes. With this scholarship,
Guillen looks forward to achieving her
academic and professional goals while
learning from and being supported by a
professional mentor at Juniper.

“As a woman looking to go into a
STEM career and a daughter of immigrant
parents, I am so blessed and thankful to
receive this award and am excited to be
mentored by a professional in my career,”
Guillen said. “It is important for me to make
these connections at the beginning stages of
my career. Not only will I be able to gain an
up close experience, but I am also fortunate
enough to have someone I trust teach me all
the different sides there are to my career.”

Now living in Lowell, Araujo Mota
is an international student from Brazil
who appreciates the financial support
and recognition of his hard work that
the scholarship gives him. Expecting to
graduate in Spring 2022, he is hoping to use

his education and in-person experience as a
bridge between a career in computer science
to engineering.

“The Juniper employees have gone
through a similar situation to what I
currently find myself in, so I believe that
the mentoring that they provide will be
something that will serve me for a lifetime,”
he said. “Having mentors in a field that you
are pursuing a career in opens innumerous
chances to stand out.”

Olivares started at MCC to be close
to his family and job after hearing great
reviews about the college. Being awarded
the Juniper scholarship provides him with
financial support to be able to work fewer
hours and focus more on his studies, as well
as the chance to find a job in a field in which
he enjoys.

“I am looking very forward to the
mentorship to be able to see what the
daily life in my career will be like from
individuals who are in the field,” Olivares
said. “Having a personal interaction with a
professional while earning my degree will
help me to know what information will be
best to learn and practice, so that I can be
better prepared.”

From Ghana and now living in Lowell,
Kwadwo Bempah was encouraged to
apply for the scholarship by his professors.
Bempah is looking forward to honing his
skills, including making himself more
hirable. An avid learner, he is looking
forward to having a “guiding hand” through
the process.

“My goal is to avail myself of any and
every opportunity that comes my way — it’s
a fantastic opportunity to learn more about
myself,” Bempah said. “Having a connection
and mentorship with a professional is crucial
for personal and professional development.
It means having absolute access to another
person who has succeeded in treading a
similar path as mine as a personal compass in
navigating the space that I’m in right now.”

With this partnership, Middlesex

students will receive financial support and
valuable practical experiences, while Juniper
deepens the diversity of their company with
qualified and eager to learn students.
*“It’s critically important that Juniper
enhances a diverse and inclusive workplace
environment,” Weingast said. “We recognize
the importance of enriching our organization
with people from diverse backgrounds,
experiences and identities and to enable
people to be valued and respected for
bringing those differences to our workplace.
Enhancing our diversity and culture of
inclusion is key to our long-term economic
growth, company success and global
competitiveness.”

MCC'’s Fall 2021 semester will feature
flexible course formats — including on
campus and online — and a variety of student
support services and resources. To register
for classes, visit www.middlesex.mass/edu/
registration/ or call 1-800-818-3434.

Discover your path at Middlesex
Community College. As one of the largest,
most comprehensive community colleges
in Massachusetts, MCC has been a proven
leader in education for more than 50 years.
Middlesex puts the student first. Meeting
each learner where they are, MCC provides
them with a safe, welcoming and engaging
place to learn. Offering more than 80 degree
and certificate programs — plus hundreds
of noncredit courses — Middlesex features
flexible course formats and a variety of
award-winning student support services and
resources. Student success starts at MCC!

Middlesex Community College, a proud community partner, partnered with Juniper
Networks in Westford, Mass. to establish the Juniper Scholars Pilot Scholarship with
the Middlesex Community College Foundation to support under-represented Science,
Technology, Engineering and Mathematics (STEM) students. 1: L-R Sherri McCormack,
President Phil Sisson, Tales Arajuo Mota, Raul Olivares, Kwadwo Bempah, Kathleen
Sweeney and Arlene Rodriguez.
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L-R Sally Bament, Clyde Neville, Sherri McCormack, Tales Arajuo Mota, Marci Barnes,
President Phil Sisson, Kwadwo Bempah, Arlene Rodriguez, Eric Jenkins, Kathleen Sweeney
and Raul Olivares.
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NECC Student Accepted Into
CulinaryInstitute of America

Certificate program. She first heard
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SBA Announces National Small
Business Week Virtual Summit

Event Schedule for September 13-15

Culinary Arts Certificate Program graduate Mercedes
Rodriguez at NECC’s Lupoli Family Culinary
Institute, Haverhill NECC Student Accepted Into
Culinary Institute of America.

Timing is everything when it comes
to cooking. That’s especially true for
Lawrence’s Mercedes Rodriguez- both
in the kitchen and in life. The Northern
Essex Community College Culinary Arts
Certificate 2021 graduate was just accepted
for transfer to the prestigious Culinary
Institute of America (CIA), where she will
begin classes this fall.

After graduating from Whittier Tech
in 2014 in Graphic Communications,
Rodriguez wasn’t sure what she wanted to
do. So, she started working in restaurants. “I
came in as a server. I would just watch things
happen. I remember thinking this is a great
job as 19-year-old.” Eventually she realized
she preferred being in the kitchen. She
had just learned about the new The Lupoli
Family Institute of Culinary Arts at Northern
Essex, when her restaurant suddenly closed
due to the pandemic. “Literally, I lost my
job in March, and the program started in
September.”

Rodriguez took that as a sign, and
enrolled in the brand new Culinary Arts

about the Culinary Institute of
America through NECC Culinary
program coordinator Chef
Denis Boucher, who is an alum
of the Hyde Park, NY school.
She decided to apply after the
CIA sent her a voucher to cover
the $100 application fee. For the
required essay, she wrote about her
grandmother, who emigrated to the
U.S. from Cuba in the 1960’s. She
settled in Lawrence and ran a Cuban
food truck, which was a novel idea
at the time. “It was all Italians, she
used to be the only Cuban woman.”

Rodriguez found out she was
accepted into the CIA in June, just
days before her 25th birthday. She
credits her teachers at NECC for
helping her achieve this goal. “The
teachers are the biggest resource.
All you have to do is ask. I bother
them all day with questions.”
Rodriguez will join the Associate
Program in Baking and Pastry this
September. The program takes two
years to complete; she is working
with counselors at both NECC and
the CIA to transfer her credits.

As avegan and a bread-lover, she thinks
that one day she might open a vegan bakery.
But for now, she’s focused on getting ready
to live away from home for the first time.
“This is the best school in the world, I'm
going to do it. I’'m going to do my own
thing. I swear I was never ready- and then
it all happened at once.”

The Lupoli Family Institute of
Culinary Arts occupies two floors in The
Heights, a newly built 10-story luxury
building on Merrimack Street with views
of the Merrimack River. The space includes
classrooms, laboratories, and state-of-the-art
kitchens and offers noncredit community
courses as well as credit programs in
Culinary Arts and Hospitality Management.
To learn more about noncredit courses,
contact Sandy Zappala, szappala@necc.
mass.edu.

To learn more about credit programs,
contact Denis Boucher, dboucher@necc.
mass.edu.

It’s easy finding Rumbo
(978) 794-5360

SCORE.

Caiifiaelon & Amerien's 526l Bisisies

CONSEJEROS DE LOS PEQUENOS NEGOCIOS DE AMERICA

i{Comenzando un Negocio? ;Comprando un Negocio?
{Haciendo Crecer su Negocio?

CONSEJOS GRATIS Y CONFIDENCIALES SOBRE NEGOCIOS POR UNA
ORGANIZACION SIN ANIMO DE LUCRO

Sesiones de Consejerias jueves de 10:00 AM a 2:30 PM
Excepto el 3¢ jueves de cada mes

Por favor, llame al 978-686-0900 para una cita con Lawrence SCORE

MERRIMACK VALLEY CHAMBER OF COMMERCE
264 ESSEX ST.

LAWRENCE, MA 01840-1516

WASHINGTON —The U.S. Small Business
Administration’s National Small Business
Week Virtual Summit event schedule is set.
This annual event, happening September
13-14, 2021, honors the nation’s 31 million
small businesses for their perseverance,
ingenuity, triumphs, and creativity.

SBA Administrator Isabella Casillas
Guzman announced National Small
Business Week in a news release last
month. The free, three-day conference will
take place in a virtual atrium, which will
showcase a series of educational panels on
best practices for small businesses to pivot
and recover in a changing economy.

This year’s theme is “Celebrating
Resilience and Renewal,” spotlighting the
resilience of America’s entrepreneurs and
the renewal of the small business economy
as they build back better from the economic
crisis brought on by the pandemic. NSBW
events this year will provide a forum where
business owners will be able to get expert
advice, learn new business strategies,
connect with industry experts, and meet
other business owners as they look to pivot
and recover.

Monday, September 13, 11 a.m.
EDT - “Getting Back on Track:

Resources to Build Back Better”
Day’s events include:

* National Small Business Week
Welcome — SBA Administrator Guzman

*  Morning Session — Visa US Economic
Outlook: Charting a Course for the
Expansion

*  Mid-day Sessions —

o Getting Real about Resilience

o Make Your Small Business More
Accessible

o Winning in E-commerce with Email
Marketing

*+ Late-day Session — Government
Incentives to Support and Retain Employees

Tuesday, September 14, 11 a.m.
EDT — “Better Serving Small
Businesses and Underserved

Communities”

Day’s events include:

*  Morning Sessions —

o Access to Capital for Women

.- - . - l- i, -. .'- -.
BONSOred by s Re
kel .-'-

W RETIREMENT

'Fhumfa',r, SE'FIIE'I'H ber9, 2021 =
5:00 PM to 7:00 PM Wicked ﬁ'!‘
Wicked Axe b
721 South Main 5t
Bradford, MA

Entrepreneurs

o U.S. Postal Service: Delivering
Solutions for Small Businesses

*  Mid-day Sessions —

o Unlocking the Doors to Access for
Black-Owned Businesses: Funders and
Founders Share their Real-Life Stories

o Resilience and the Recovery: How
Small Businesses Can Adapt to the Trends
Transforming the Workforce

+ Late-day Session — Support Latino
Biz: How Mayors and influencers are
leading the way to celebrate the significant
economic contributions that Latino-owned
businesses make, the jobs they help create,
and the positive impact they bring to our
community.

Wednesday, September 15, 11 a.m.
EDT — “Continuance to Support

Resilience and Renewal”

Day’s events include:

*  Morning Session — Recovery Lessons
from the Nation’s Entrepreneurial Coaching
Networks

*  Panel Discussion — Exporting as a Way
to Grow Your Business: How SBA Can Help
You Sell Overseas

*  Mid-day Sessions —

o Accelerate Your Small Business
Success by Selling Online

o Integrating Brick and Mortar and
E-commerce

+ Late-day Session — Empowering
the Veteran and Military Small Business

Community
*+ Closing Session — “Gateway to
Success:” Tune in to get a virtual look at

the nationwide resources SBA field offices
have to help small businesses business
start, grow, expand and recover, and how
to get connected to the powerful network of
small business entrepreneurs right in your
community.

To register for the National Small
Business Week Virtual Summit and to
participate in summit workshops, please
visit http://www.sba.gov/NSBW. All events
will be live-streamed and will use the event
hashtag #SmallBusinessWeek.

Details and information will be posted
on https://www.sba.gov/NSBW as events
are finalized.

e R R

Attend a MVCC Mixer and Enjo

_‘ * [Business Connections and Networking! A
Complimentary Appetizers/Cash Bar! e
] * Business Card Drawing for Door Prizes! ,' .
[

EBring a Raffle Prize to be given out that night!

Pre-register and bring a Potential Mew Member for FREE!
Wihen ey foin, you get a Froe S50 Bestaurant Cand Countety of the MUCT

Sponsarships are avallable!




20 : Rumbo :.

ANO 26 ® LAWRENCE, MA e EDICION 781 e SETIEMBRE 1,2021

CLASIFICADOS |

THE COMMONWEALTH OF MASSACHUSETTS

MASSACHUSETTS DEPARTMENT OF TRANSPORTATION
- HIGHWAY DIVISION

AVISO DE AUDIENCIA PUBLICA DE DISENO VIRTUAL
Project File No. 610923

Se realizara una audiencia publica de disefio/plan virtual en vivo en el sitio web de
MassDOT a continuacioén para presentar el disefio/plan del proyecto propuesto de
mejoras de Marston Street y East Haverhill Street en Lawrence, MA.

CUANDO: Lunes, 27 de septiembre de 2021, 6:00 p.m.

PROPOSITO: El propésito de esta audiencia es brindar al piblico la oportunidad de
familiarizarse completamente con las mejoras propuestas en el proyecto de Marston
Street y East Haverhill Street. Todas las opiniones y comentarios presentados en
respuesta a la audiencia seran revisados y considerados en la mayor medida posible.

PROPUESTA: El Proyecto propuesto consiste en la reconstruccion y mejoras a los
segmentos de Marston Street y East Haverhill Street en Lawrence. El proposito principal
del proyecto es mejorar la seguridad. Las mejoras propuestas incluyen la construccion
de acomodaciones mejoradas para bicicletas y peatones que incluyen aceras continuas
de hormigon de cemento de 8 pies y rampas peatonales en las aceras que cumplen con
la ADA, y un camino de uso compartido de hormigon de cemento de 10 pies en toda
el area del proyecto. La Escuela Primaria Parthum estd inmediatamente adyacente
a la interseccion, y mejoradas en la acomodaciones-multimodales aumentaran las
oportunidades para que los nifios en edad escolar caminen y / 0 anden en bicicleta a la
escuela de manera segura desde los vecindarios circundantes. Las mejoras propuestas
también incluyen la construccion de una sefial de trafico totalmente activada y
modificaciones geométricas para reducir las areas de conflicto, minimizar las distancias
de cruce de peatones y aumentar la seguridad de vehiculos, peatones y bicicletas en la
interseccion de entrada de la ciudad.

Un seguro servidumbre de paso es necesario para este proyecto. Es posible que
se requieran adquisiciones en cuotas de derechos y servidumbres permanentes o
temporales. La ciudad de Lawrence es responsable de adquirir todos los derechos
necesarios en terrenos publicos o privados. La politica de MassDOT con respecto a
las adquisiciones de tierras se presentara en la audiencia.

Las consultas sobre el proyecto, las declaraciones escritas y otras pruebas relacionadas
con el compromiso propuesto pueden enviarse a Carrie E. Lavallee, P.E., Ingeniera en
jefe Interina, por correo electronico a MassDOTProjectManagement@dot.state.ma.us
o por correo de EE. UU. A Suite 6340, 10 Park Plaza, Boston, MA 02116, Atencion:
Gestion de proyectos, Archivo de proyecto No. 610923. Las declaraciones y pruebas
que se pretendan incluir en la transcripcion de la audiencia publica deben enviarse por
correo electronico o con matasellos a mas tardar diez (10) dias habiles después de que
se publique la audiencia en el sitio web de MassDOT que se enumera a continuacion.

Esta audiencia es accesible para personas con discapacidad. MassDOT proporciona
adaptaciones razonables y / o asistencia lingiiistica sin cargo a pedido (por ejemplo,
intérpretes en lenguaje de sefias estadounidense e idiomas distintos al inglés, subtitulos
en vivo, videos, dispositivos de ayuda auditiva y formatos de materiales alternativos),
segun esté disponible. Para obtener ayuda con el idioma o la adaptacion, comuniquese
con el Director de Derechos Civiles y Diversidad de MassDOT por teléfono (857-368-
8580), TTD / TTY al (857) 266-0603, fax (857) 368-0602 o por correo electronico
(MassDOT.CivilRights@dot.state.ma.us). Las solicitudes deben realizarse lo antes
posible antes de la reunion, y para los servicios mas dificiles de organizar, incluido
el lenguaje de sefias, CART o traduccion o interpretacion de idiomas, las solicitudes
deben realizarse al menos diez dias habiles antes de la audiencia.

Esta audiencia publica de disefio virtual o un anuncio de cancelacion se publicara en
Internet en www.mass.gov/massdot-highway-design-public-hearings.

JONATHAN GULLIVER
ADMINISTRATOR DE AUTOPISTA

CARRIE E. LAVALLEE, PE.
INGENERA JEFE INTERINA

LEGAL NOTICE
NOTICE OF PUBLIC SALE

Notice is hereby given by Coady’s Towing Service 139 Marston Street, Lawrence,
MA, pursuant to the provisions of Mass G.L c. 255, Section 39A, that they will sell the
following vehicles on or after September 17, 2021 starting at 10:00 am by private or
public sale to satisfy their garage keepers lien for towing, storage, and notices of sale:

1. 2005 Ford E350 VIN 1FDSE35L45HAS55845
2. 2013 Chevrolet Impala VIN 2GIWG5E39D1217278

Vehicles are being stored at Coady’s Towing Service and may be viewed by appointment

only.

Signed
Frank Coady
Coady’s Towing Service

9/1, 9/8, 9/15

Somos expertos en precios
modicos y servicio de alta
calidad.

La Primera Funeraria

hispana sirviendo con esmero
y satisfaccion a la comunidad
latinoamericana.
i Brindamos servicio de
asistencia social y enviamos
el cuerpo a cualquier lugar
incluyendo a Puerto Rico,
la Republica Dominicana,
Centro y Suramérica.
También ofrecemos planes
pagados con anticipacion y
estampas de recordatorios.

137 Lawrence Street
Lawrence, MA 01841

(978)682.4060

Merrimack Valley Planning
Commission Launches Free
Business Assistance Program
For Small Businesses

/“Merrimack Valley A

Strong” will help small
businesses recover from
COVID-19 and become
more resilient by pairing
them with local business
advisors to assist with
accessing federal and
state grants, operations,
accounting, marketing,

and more.
- /

The Merrimack Valley Planning
Commission (MVPC), in partnership
with Mill Cities Community Investments
(MCCI) and Small Business Strong (SBS),
announced on Monday a new program
providing free business assistance for
small businesses in the Merrimack Valley
impacted by COVID-19. The program,
named MV Strong, will invest $250,000
in local business assistance thanks to funds
from the U.S. Economic Development
Administration.

Powered by Small Business Strong’s
proven platform for matching small
businesses with experienced Business
advisors and functional specialists the
MYV Strong program will assist business
owners with marketing, legal assistance,
operations, finance, PPP Loan forgiveness,
accessing federal and state grants, and
more. The advisors, who offer a wealth of
knowledge in their field and are available
in five languages, are fully paid through
the program to provide businesses with
ten hours of their services at no cost to the
business.

“The small businesses in our region
are the backbone of our communities and
faced significant adversity throughout the
pandemic, especially women and minority-
owned business” says Nate Robertson,

Community and Economic Development
Planner at MVPC. “Through this program,
we will ensure our businesses have the tools
they need to thrive as we continue to recover
from the economic effects of COVID-19.”

After filling out an initial intake form,
business owners will be matched with an
advisor who aligns with their needs and will
work one-on-one with the business owner.
Business advisors are typically local with
deep roots in the region, over one third of the
local advisors are Spanish speaking ensuring
that the Latino business community can be
effectively served.

“The Merrimack Valley is fortunate to
have a diverse small business community
and an extensive network of technical
assistance providers,” says Jerrard Whitten,
Executive Director at MVPC. “With a strong
history of collaborative work throughout the
region, MVPC is well poised to make good
use of our CARES Act funding and launch
the MV Strong program in partnership with
MCCI, SBS, and the 15 communities of the
Merrimack Valley.”

“MCCl s excited to partner with MVPC
to support small businesses throughout the
Merrimack Valley,” says Glynn Lloyd,
Executive Director at MCCI. “As the
region’s only community development
financial institution, we have formed
strong community-focused partnerships
throughout the Merrimack Valley and are
well positioned to work directly with small
business owners addressing their needs,
especially women and minority-owned
businesses”

Interested businesses can learn more
about the program and sign up at wearemv.
com/strong. The program is open to any
small business in the 15 communities
of the Merrimack Valley: the cities of
Amesbury, Haverhill, Lawrence, Methuen
and Newburyport, and the towns of
Andover, Boxford, Georgetown, Groveland,
Merrimac, Newbury, North Andover,
Rowley, Salisbury, and West Newbury.

Find us in / Busquenos en
Facebook/Rumbo
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El alcalde hace un esfuerzo para mantener
la vivienda asequible

"Debemos mantener Haverhill asequible para nuestros hijos y nietos"

Preocupado por los altos alquileres
en los nuevos desarrollos de viviendas,
el Alcalde James J. Fiorentini establecio
un nuevo Grupo de Trabajo de Vivienda
Asequible y nombro a varios miembros en
un esfuerzo por mantener los precios de las
viviendas en Haverhill asequibles para las
familias trabajadoras y los residentes de
ingresos medios.

“A medida que Haverhill se ha vuelto
mas atractivo, ya que nuestra ciudad y
nuestras escuelas han mejorado y la gente
se estd mudando de Boston, las empresas
y las personas eligen Haverhill como
su destino”, dijo el Alcalde Fiorentini.
“La afluencia de gente nueva y nuevos
desarrollos de apartamentos de lujo ha
provocado un aumento en los alquileres.
Y aunque todavia somos mas asequibles
que muchas comunidades circundantes,
me preocupa que el residente promedio
de Haverhill y sus hijos no puedan
permitirse vivir en muchas de estas
nuevas viviendas. Necesitamos mantener
nuestra ciudad a un precio asequible para
que el residente promedio de Haverhill y
nuestros hijos y nietos puedan permitirse
vivir aqui".

El alcalde sefial6 que el aumento
de los precios de las viviendas y los
alquileres son problemas comunes en
muchas comunidades prosperas que estan
experimentando un crecimiento.

Su plan para mantener asequible
una parte significativa de las viviendas
de la ciudad incluira la formaciéon de una
corporacion sin fines de lucro para buscar
fuentes de financiacion y ayudar a financiar
nuevas viviendas asequibles.

Una opcion que se estd considerando
es que se requeriria que cualquier nuevo
edificio proporcione un nimero designado
de unidades, potencialmente el 10 por ciento,
a tarifas asequibles o, como alternativa, la
empresa tendria que contribuir a un fondo
que se utilizaria para financiar nuevas
viviendas asequibles. .

El alcalde describi6 su vision de la
vivienda asequible como una vivienda que
es “apropiada para las necesidades de una
variedad de hogares de ingresos bajos a
moderados con rentas u hogares con precios
para que estos hogares también puedan
cubrir otros costos de vida basicos como
alimentos, ropa, transporte, atencion médica
y educacion”. Generalmente, la vivienda
asequible se define como una vivienda en
la que el ocupante no paga mas del 30 por
ciento de los ingresos brutos por los costos
de vivienda y servicios publicos. El plan
local del alcalde incluira en ultima instancia
politicas y requisitos especificos destinados
a lograr ese objetivo.

Los planificadores de la ciudad y los
miembros del nuevo grupo de trabajo del
alcalde trabajaran juntos para investigar

Concurso Lanza tu ldea-
EparaTodos Lawrence

Elpréximo 16 de Septiembre de 6:00 pm
a 8:30 pm EparaTodos Lawrence realizara
su Concurso Virtual-Lanza Tu idea, un
concurso en el cual emprendedores de habla
hispana presentan sus ideas de negocio
y compiten por premios en efectivo.
iRepartiremos $2,750! Sera un evento
divertido y abierto a toda la comunidad
hispana.

Este es un evento virtual dirigido a
todos los emprendedores que se encuentran
en sus etapas iniciales y desean obtener
exposicion valiosa y comentarios sobre una
idea de negocios.

Excelente oportunidad para crear una
red empresarial y validar la creatividad e
innovacion de todas las ideas de negocio.
Los emprendedores pueden postularse
sin costo alguno; toda la comunidad esta
invitada a asistir y elegir uno de los premios
en efectivo:ler lugar: $1,000 -2do lugar:
$750 -3er lugar: $500 y el favorito del
publico: $500

Los participantes tienen plazo de
inscribirse hasta el 5 de septiembre a la

media noche. Antes del concurso, los
participantes elegidos, recibiran orientacion
y preparacion para lanzar su idea la noche
del 16 de septiembre.

Este evento es realizado en alianza con
Pentucket Bank. Adicionalmente, tendremos
jurados calificadores de diferentes industrias
quienes elegiran las mejores ideas dentro de
los concursantes.

También EparaTodos tiene sus
inscripciones abiertas a toda la comunidad
hispanohablante del Merrimack Valley
interesados en llevar su idea de negocio u
organizacion sin fines de lucro al siguiente
nivel.

El acelerador de EparaTodos conocido
como «Negocios Exitosos» es un programa
gratuito de un afio que se ofrece dos veces por
afio en cada una de nuestras comunidades.
Este programa ofrece una combinacion
unica de capacitacion y mentoria inmersivas,
y acceso a una amplia red profesional.
Cualquiera que suefie con iniciar o desarrollar
un negocio u organizacion sin fines de lucro
puede postular.

Rumbo

“The Bilingual Newspaper of the Merrimack Valley”
www.rumbonews.com

las mejores practicas, nuevas ideas y lo
que estan haciendo otras ciudades para
asegurarse de que una parte de las nuevas
viviendas esté disponible para las personas
de ingresos bajos y medios.

Aquellos que ya fueron nombrados para
el grupo de trabajo incluyen:
* William Pillsbury (presidente) Director de
planificacion y desarrollo econdémico
* Andrew Herlihy, director de desarrollo
comunitario
* Matthew Hennigan, gerente de
subvenciones en bloque para el desarrollo
comunitario
» Kerry Perry, director ejecutivo de
Community Action Inc.
* Manny Matias, Coalicion Latina de
Haverhill
+ Jeanine Murphy, directora ejecutiva de
Emmaus Inc.

* Lucinda Nolet, representante de la
comunidad

En las proximas semanas se realizaran
varios nombramientos mas del sector
privado, incluidos representantes de la
industria del desarrollo y de bienes raices,
organizaciones sin fines de lucro locales y
defensores de la vivienda asequible.

“Este grupo de trabajo me asesorara
y a la ciudad sobre las mejores formas
de proporcionar viviendas, incluido el
suministro de unidades asequibles en el
desarrollo futuro”, dijo el Alcalde Fiorentini.
“Estudiaremos los planes de zonificacion
inclusiva de otras ciudades y seguiremos
las mejores practicas de esas comunidades.
Nuestro objetivo es establecer un plan que
mantendra nuestra ciudad al alcance de
nuestros residentes".

Mayor Makes Push to Keep
Housing Affordable

“We Must Keep Haverhill Affordable for our children and

grandchildren”

Concerned by the high rents in the new
housing developments, Mayor James J.
Fiorentini has established a new Affordable
Housing Task Force and appointed several
members in a push to keep Haverhill
housing prices affordable for working
families and middle-income residents.

“As Haverhill has become more
attractive, as our city and our schools have
become better, and as people are moving
out of Boston, companies and individuals
are choosing Haverhill as their destination,”
Mayor Fiorentini said. “The influx of
new people and new luxury apartment
developments has caused an increase in
rents. And while we are still more affordable
than many surrounding communities, I
am concerned that the average Haverhill
resident and their children will not be
able to afford to live in many of these new
developments. We need to keep our city
affordable so the average Haverhill resident
and our children and grandchildren can
afford live here.”

The mayor noted that rising home
prices and rents are common problems
in many prospering communities that are
experiencing growth.

His plan to keep a significant portion
of city housing affordable will include the
formation of a nonprofit corporation to
seek funding sources and help finance new
affordable housing.

One option under consideration is that
any new development would be required
to provide a designated number of units,
potentially 10 percent, at affordable rates or
in the alternative, the developer would have
to contribute to a fund that would be used to
finance new affordable housing.

The mayor described his vision of
affordable housing as housing that is
“appropriate for the needs of a range of low-
to moderate-income households with rents
or homes priced so that these households
are also able to meet other basic living costs

such as food, clothing, transport, medical
care and education.” Generally, affordable
housing is defined as housing in which the
occupant is paying no more than 30 percent
of gross income for housing and utility costs.
The mayor’s local plan will ultimately
include specific policies and requirements
aimed at achieving that goal.

City planners and members of the
mayor’s new task force will work together
to research best practices, new ideas and
what other cities are doing to make sure a
portion of new housing is available to low-
and middle-income people.

Those already appointed to the task
force include:

*  William Pillsbury (Chairman) Economic
Development & Planning Director

* Andrew Herlihy, Community
Development Director

* Matthew Hennigan, Community
Development Block Grants manager

*  Kerry Perry, Community Action Inc.
Executive Director

* Manny Matias, Haverhill Latino
Coalition

e Jeanine Murphy, Executive Director,
Emmaus Inc.

¢ Lucinda Nolet,
Representative

Community

Several more appointments from the
private sector will be made in the coming
weeks including representatives from
the development and real estate industry,
local nonprofits, and affordable housing
advocates.

“This task force will advise me and
advise the city on the best ways of providing
housing includes providing affordable units
in future development,” Mayor Fiorentini
said. “We will be studying the inclusionary
zoning plans of other cities and following
the best practices of those communities. Our
goal is to establish a plan that will keep our
city affordable for our residents.”
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LAS ESCUELAS PUBLICAS DE
LAWRENCE DAN LA BIENVENIDA

Evento Organizado por ELPAC y el Departamento de Educacion del PUT

Estudiante de Ingles

publicas de Lawrence!

. Recursos de la comunidad
o Rifas y mds
. Refrigerios

Jueves, 16 de septiembre de 2021
Biblioteca Publica de Lawrence
4:00 p.m. -7:00 p.m.

51 Lawrence St, Lawrence MA

iEvento gratis para las familias y la comunidad!

Organizaciones interesadas en tener una mesa informativa, por favor contactar
Woecanon jullisa.declet@Lawrence.k12.ma.us para llenar el formulario.

ﬁ Preguntas Llame a 978-975-5905 ext. 25640

A LOS RECIEN LLEGADOS M= T@"-‘ ‘ S

Unase a nosotros para dar la bienvenida a onYOl i i {
nuestros estudiantes recién llegados y sus ‘
familias a nuestra comunidad y escuelas CALENDAR.

’

Struggle for Women’s Equality

An international labor poster exhibit
From the collection of STEPHEN LEWIS
at

Lawrence Heritage State Park Visitor Center
1 Jackson Street, Lawrence, MA

August 16 through September 26, 2021
Open Daily, %am to 4 pm;
Free Admission, fully accesible, For information call 978-T04- 1655
This it smpported im part by a t from the

Lawrence Council, 2 agency which i rupported by
thie Muvschusetts Coltura] Council, 5 stute xgency,

I
LAWREMNCE

LAWRENCE PUBLIC SCHOOLS
WELCOMES NEWCOMERS

Join us in welcoming our newcomer students on\{o

and their families to our Lawrence Public 1

schools & community, CALEN
Light snacks & refreshments

Community resources
Raffle & Prizes

Thursday, September 16" 2021
Lawrence Public Library
4:00 p.m. - 7:00 p.m.

51 Lawrence St, Lawrence MA

m Free Event for our families and community
n n Organizations interested in hosting an informational table, please contact

. A TR
LDVCATION ’ jullisa.declet@Lawrence.k12.ma.us to sign up.
ﬂ Questions call 978-975-5305 ext. 25640

Event hosted by ELPAC & English Language Learner Department DUT TH‘S

Sl

LAWRENCE

Ve ke der @

Copearacil

and by Paimters DC 26, snd UFCW Local 1445

"The political process does not end on Election Day. Young people
need to stay involved in the process by continuing to pay attention
to the conversation and holding their leaders accountable for the

decisions they make."
- Patrick Murphy

GREATER
HAVERHILL
== CHAMBER

New Member Coffee

New to the Chamber or just simply want to learn
more about the Chamber? Join us for coffee and
refreshments at this casual informational event,

Friday, September 24, 2021 | 8:00 -2:00 AM
UMass Lowell iIHUB | 2 Merrimack 5t., 3rd Floor | Haverhill
info@haverhillchamber.com
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Labor Day Weekend
eptember 4" & 5%

SATURDAY - SEPT 4, 2021

Feast Opens 12:00 PM

City Hall 3:00 PM
Opening Procession to Society Hall

Main Stage | Bandstand 315 PM
Acting Out theatre will be performing Peace
Love and Music

Main Stage | Bandstand
Stephen Savio and Seabreeze Band

Torchlight Procession

Corners of Common and Newbury Streets
honoring the Three Saints with Fireworks and
Cantata played by the St. Alfio Band

Sunpay - Seprt 5, 2021

Mass in Honor of the Three Saints 10:00 AM

Corpus Christi Parish at Holy Rosary Church

Main Stage | Bandstand 2:00 PM

Acting Out theatre will be performing
Peace Love and Music

St. Alfio Society Hall Chapel
Procession of the Statues of the
Three Saints thru the Feast neighborhood

Main Stage| Bandstand

Rico Barr and the Jump 'n’ Jive Review
Society Building

"Moment of Glory” with Benediction

M@

This programis supported in
part by a grant from the
Lawrence Cultural Council, a
local agency which is supported
by the Mass Cultural Council, a
state agency.

and the Cantata played by the St. Alfio Band
amidst fireworks and showers of confetti

Main Bandstand
The B Street Bombers

Main Stage | Bandstand
Something Else
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Silver Sponsors
Colizzi Memorials

Donna’s Famous Italian Sausage

Saints Alfio, Filadelfo & Cirino Society
20 Common Street | Lawrence , MA 01840 | 978-681-0944
www.ThreeSaintsInc.org




